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PROPOSED BOARD ACTION
Approval of amendments to FAU Regulation 7.001, Equal Employment Opportunity —
Affirmative Action.

BACKGROUND INFORMATION
The Administration is requesting approval to amend FAU Regulation 7.001, Equal
Employment Opportunity — Affirmative Action. These amendments will remove
outdated language referring to the Board of Regents and to employment classifications
and University processes that no longer exist. The amendments also align Regulation
7.001 with recently amended FAU Regulation 5.010, Anti-Discrimination and Anti-
Harassment.

IMPLEMENTATION PLAN/DATE
The regulations will be amended and effective upon adoption by the Board.

F1SCAL IMPLICATIONS
N/A
Supporting Documentation: Amended Regulation 7.001
Presented by: David Kian, General Counsel

Phone: 561-297-3007



Florida Atlantic University

Regulation 7.001 Equal Employment Opportunity - Affirmative Action.

(1) The U8niversity shall actively promote equal opportunity policies and practices
conforming to federal and state laws against discrimination. The University shall not
discriminate in offering access to its educational programs and activities or with respect
to employment terms and conditions on the basis of race, color, religion, sex, national
origin, age, disability, marital status, sexual orientation and veteran status (as protected
under the Vietnam Era Veterans’ readjustment Assistance Act). This commitment
applies to the University’s relationships with outside organizations, including the federal
government, the military, ROTC, and private employers, only to the extent of state and
federal requirements.

(2) The University, in affirming equal opportunity practices, is committed to a
continuing program of promotion and maintenance of an affirmative action program. The
University, as a federal contractor, is required by law to maintain a current affirmative
action plan for the University. For further information about that plan, contact the
University’s Office of Equal Opportunity Programs.




Specific Authority 24022715} FS—taw-Implemented-6C-4-.001,FACArticle IX of the

Florida Constitution; BOG Requlation 1.001. History—New 10-1-75, Amended 5-24-76,
Formerly 6C5-7.01, Amended 11-11-87. Formerly 6C5-7.001. Amended - -12.




