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BACKGROUND INFORMATION 
The FAU Diversity Initiative was launched in 2006 following a survey of the University’s faculty and 

staff population, which showed an under‐representation among people of color in the faculty and staff 

of FAU.  President Frank Brogan then instituted the FAU Diversity Committee, with representatives 

from the major administrative entities of the University, to provide a forum and a comprehensive 

process that focuses on charting a course to enhance FAU’s strategic goal of becoming comprehensively 

more inclusive and diverse. The goal of the University’s Diversity Initiative is to ensure that FAU is the 

very best it can be, blending the attributes of a diverse faculty, staff and student population into an 

inclusive environment that is both welcoming and respective of differences. 

 

This presentation will summarize the activities and accomplishments of the Diversity Committee for 

the reporting period 2008‐2009.  From an institutional perspective, academic year 2008 was successful, 

particularly with regard to the institutional integration of the University Diversity Committee within 

the existing administrative accountability structure of Florida Atlantic University.  The Diversity 

Committee is co‐chaired by Dr. Maria Santamarina and Dr. Clevis Headley.  Dr. Santamarina is the 

Diversity Officer and a faculty member in the School of Communication and Multimedia Studies.  Dr. 

Clevis Headley is Chair of the Philosophy Department. 

 

Based upon  the  findings of  the current report, with regard  to  the review of diversity‐ related events, 

policies, and initiatives at FAU, it is fair to conclude that FAU’s diversity record can best be described 

as satisfactory.  A rating of “Satisfactory” is highly respectable considering the complexities of diversity 

challenges  in  general  and,  in  particular,  the  unusually  complex  structure  of  FAU  and  its  partner 

campuses.   The diversity  changes  taking place at FAU are organic  in  that  they are purposeful.   The 

institution is steadily but deliberately adapting to the diversity challenges that it confronts.  This slow 

institutional evolution is more practical and realistic, and better serves the needs of FAU, than a model 

of  diversity  programming  that  is  mechanical  and  that  would  entail  drastic,  unpredictable,  and 

traumatic institutional changes. 

 



 

 

 

IMPLEMENTATION PLAN/DATE 

N/A 
 

 

FISCAL IMPLICATIONS 

N/A   
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The Florida Atlantic University Diversity Committee 

Accomplishments of the 20082009 Academic Year 

The University Diversity Committee began the Academic year 2008‐2009 with a measured start due 
mainly to (1) the transition of new leadership and (2) managing the meticulous rotation of old and new 
members.  This process was diligently implemented in order to assure that the relevant units of the 
University were represented on the Committee and that the constitution of the Committee reflected 
FAU’s commitment to diversity.  After successfully completing the rotation of old and new members, the 
Committee, with great haste, settled down to its responsibilities.  From an institutional perspective, 
academic year 2008‐2009 was successful, particularly with regard to the institutional integration of the 
University Diversity Committee within the existing administrative accountability structure of Florida 
Atlantic University.  The Diversity Committee is co‐chaired by Dr. Maria Santamarina and Dr. Clevis 
Headley.  Dr. Santamarina is the Diversity Officer and a faculty member in the School of Communication 
and Multimedia Studies.  Dr. Clevis Headley is Chair of the Philosophy Department. 

1. Operational Strategy for 20082009 

2008‐2009 represented a paradigm shift with regard to the operational focus of the University Diversity 
Committee.  In order to guarantee that the Committee had a significant and substantive impact within the 
University, the Committee modified the philosophy guiding its operational activities.  Instead of seeking 
to pursue broad‐based objectives, the Committee now concentrates on pursuing more manageable 
tactical efforts with the expectation that these activities will enable the Committee to achieve its more 
general strategic goals.  All previously standing sub‐committees were replaced by issue based sub‐
committees, which convene to deal with clearly identified issues and events.  Currently, the Diversity 
Committee has implemented the following three sub‐committees: 

 The Women’s Mentoring Subcommittee:  The primary goal of the mentoring program is to involve 
women faculty/staff/administration in mentoring relationships that would help them in their 
personal and professional development and advancement.  

 The Interfaith Summit Subcommittee:  Due to the overwhelming response of last year’s Interfaith 
Symposium, this year’s Interfaith Summit will seek to promote interreligious harmony.  

 The Women’s Leadership Forum Subcommittee: Due to the receptivity of last year’s Forum, the 
Diversity Committee will again collaborate with the Women’s Studies Program to host the Second 
Annual Women’s Leadership Forum during Women’s History Month. 

 
 

2. Cultural Competence & Diversity Workshops (UniversityWide) 
 
One of the Diversity Committee’s most important priorities is the implementation of University‐wide 
Cultural Competency and Diversity Trainings for all staff, faculty and administration.  Cultural 
Competency and Diversity Training Sessions are designed to be an open forum for participants to 
candidly discuss concerns, challenges, and opportunities for growth where workplace diversity, or the 
lack thereof, is concerned. Concepts and theories of bias, sensitivity, tolerance, and perception are 
presented in order to:  
 

 Increase awareness of participant’s own biases and experience of difference  
 Promote mutual respect in a growing multicultural environment 
 Facilitate dialogue amongst co‐workers on the issues of difference, cultural sensitivity, and 

communication 



 
During the Spring 2009 semester, Dr. Maria Santamarina, the University Diversity Officer, conducted five 
Cultural Competence and Diversity Workshops.  Two Diversity 101 Trainings were conducted on the 
Boca Raton campus on February 11th and February 25th respectively, two other Diversity 101 Trainings 
were conducted on the Port St. Lucie campus on March 17th and the last was conducted on April 28th on 
the Davie campus.   
  
 

3. Universitywide Efforts to plan Heritage Month Awareness Programs 
 
Prior to academic year 2008‐2009 the Heritage Months activities at Florida Atlantic University were 
decentralized and academically incoherent.  One of the major achievements of the Diversity Committee in 
2008‐2009 focused on creating an institutional structure that would guarantee greater success of the 
Heritage Months.  The College of Arts and Letters assisted in producing calendars of events for the 
various Heritage Months activities.  These calendars included all of the various activities taking place in 
the entire Florida Atlantic University system.  It should be noted that this relationship with the College of 
Arts and Letters was implemented for Black History Month 2009. 
 

 Black History Month 2009  In 2009, there were 27 events in commemoration of Black History 
Month at Florida Atlantic University.  The major academic event was a symposium on the tradition 
of Black music.  This symposium, entitled “Consumerism and Commercialism: A Black Music 
Symposium”, was hosted by the Diversity Committee and the College of Arts and Letters.  Six 
visiting scholars made presentations on various aspects of Black music.  Another major event that 
shared the spotlight at FAU during Black History Month was the “Alan B. Larkin Symposium on the 
American Presidency.”  This event was organized and hosted by the History Department.  The title 
of the symposium was “Civil Rights and the Presidency: From Nixon to Obama.”  Two major 
nationally renowned scholars, Mary Frances Berry and Ronald Walters, were the keynote 
speakers.   Five other visiting distinguished scholars presented lectures.  The C‐SPAN Television 
Network covered the symposium. 

 
 Hispanic Heritage Month: 2008  The University Diversity Committee played a major role in the 

sponsorship of a main event for Hispanic Heritage Month.  The main attraction was an art 
exhibition entitled “Of Rage and Redemption: The Art of Oswaldo Guayasamin.”  This exhibition 
was a groundbreaking event, featuring 80 of Guayasamin’s paintings ranging from his mannerist‐
influenced works to his more Picasso‐esque cubist inspired creations.  Guayasamin’s images 
capture some of the most tragic themes reflective of the desperate political, social, economic and 
cultural conditions of Latin American society.  In addition to the major art exhibition, there were 
two lectures, a musical concert, an Andean Poetry Reading, and an Ecuadorian Film Series. 

 
 Women’s History Month: 2009  The University Diversity Committee was an enthusiastic 

sponsor of the events for the 2009 Women’s History Month at FAU.  The activities for Women’s 
History Month consisted of three major lectures and two storytelling events.  One important event 
entitled “Women Authors, Artists, and Creative Performers Panel” showcased the creative and 
scholarly activities of women faculty at FAU.  Another significant event was the first annual 
Women’s Leadership Forum.  Entitled “Women as Leaders: Facilitating a Culture of Leadership,” 
the forum focused on the issues, challenges, and obstacles facing women in leadership positions.  
The participants of the Forum included women who hold leadership positions at FAU.   

 



 
4. Community Outreach  

 
Another area that has attracted the attention of the Diversity Committee is community outreach.  The 
nature of this outreach focused on building relations with local diversity organizations connected to 
educational institutions.  The following is a summary of these efforts: 
 
On October 29, 2008, Florida Atlantic University, in partnership with the Florida Commission on Human 
Relations, hosted the 2008 Inter‐Faith Symposium. This peace building event helped educate the 
community about the growing trend of hate crimes and religious‐based discrimination occurring in South 
Florida; it also informed the community about the consequences of these issues.  On November 6, 2008, 
as a direct result of the Inter‐Faith Symposium, the Broward County School Board’s Diversity Committee 
voted unanimously to recommend that the School Board of Broward County include, in its Middle School 
curriculum, an elective course in Comparative Religion in order to educate students regarding different 
religions and to improve their understanding of people of different faiths.  The Inter‐Faith Symposium 
was planned and organized by Dr. Maria Santamarina, Florida Atlantic University’s Diversity Officer, and 
Evelin Ramirez, Florida Commission of Human Relations.   

 
In being responsive to the needs of the local community that it serves, FAU established relations with 
several local civic organizations.  These efforts are strictly non‐political and non‐partisan, and are limited 
to FAU’s own civic commitment.  University Diversity Committee Co‐Chair Maria Santamarina advised 
committee members that she and Toward A More Perfect Union are working on the following 
collaborative diversity projects for the 2009‐2010 academic year: 

 Creation of a Coalition of Agencies that implement Study Circles in Palm Beach County 
 Implementation of diversity programs at FAU for the community 
 Internship opportunities for third and fourth year students 
 Implementation of “America’s Table” at FAU 
 Implementation of a Dialogue Series 
 Collaboration with the county‐wide Stand Against Hate Campaign 

 
Collaboration with Nova Southeastern University – University Diversity Officer Maria Santamarina and 
Nova  Southeastern University  created  the  South Florida Diversity Alliance  (SFDA).   On April  22,  2009, 
Maria  Santamarina  was  appointed  the  co‐chair  of  SFDA  along  with  Terry  Morrow  from  Nova 
Southeastern  University.   This  Alliance  includes  representation  from  the  following  universities  and 
colleges  in  South  Florida:   Florida  Atlantic  University,  Nova  Southeastern  University,  St.  Thomas 
University,  Barry University,  Lynn University,  University  of Miami,  Broward  College,  Florida Memorial 
College,  and  Florida  International University.   SFDA  seeks  to  unite  the  higher  education  community  in 
South Florida to support and promote diversity awareness, competence and inclusion. It is committed to 
promoting  collaboration,  empowerment  and  communication  between  the  individuals  and  groups who 
are working  to  increase  awareness  and  competence  on  diversity  issues, which  affect  all  people  in  our 
community.   This is done through monthly dialogues and planning meetings, diversity‐related events, an 
inclusive/interactive/information‐rich  website  that  lists  information  about  collective  efforts,  ongoing 
outreach and openness to partners and ideas, advancing scholarship in the field of diversity, providing a 
clearinghouse for diversity‐related information and professional speaking and training.  On November 7, 
2009,  SFDA  held  the  2009  Diversity  Summit  at  Nova  Southeastern  University,  which  drew  over  200 
participants.    The  Summit  included  over  20  workshops  that  tackled  issues  of  race,  gender,  disability, 
spirituality and sexual orientation.  



 
5. New Business: Witnessing Diversity At FAU  

 
On February 18, 2009, Dr. Charles Brown, vice president for Student Affairs, Dr. Corey King, Dean of 
Students, and Police Chief Charles Lowe were invited to the Diversity Committee meeting to update the 
committee members on the prevalence of hate crimes on campus and the procedures followed by the 
University to raise awareness and address hate crimes University‐wide.   

On February 18th, 2009, Ms. Jane Tierney, director of Toward a More Perfect Union was invited to the 
University Diversity Committee meeting to update committee members on her agency.  The mission of 
Toward A More Perfect Union is “to effect constructive change on race, culture, and other issues of 
difference in Palm Beach County through dialogue, education and civic action.” On March 18, 2009, 
University Diversity Committee members voted unanimously to collaborate with Toward A More Perfect 
Union on their countywide Stand Against Hate Campaign. 

On March 19, 2009, University Diversity Committee member Susan Folden invited Nicole Rokos, director 
of the Office for Students with Disabilities (OSD), and Stuart Buckley, coordinator of Assistive Technology 
with the OSD, to update committee members on issues regarding students with disabilities and the 
services offered by OSD.   

Conclusion 

Based  upon  the  findings  of  the  current  report,  with  regard  to  the  review  of  diversity‐  related  events, 
policies, and initiatives at FAU, it is fair to conclude that FAU’s diversity record can best be described as 
satisfactory.    A  rating  of  “Satisfactory”  is  highly  respectable  considering  the  complexities  of  diversity 
challenges  in  general  and,  in  particular,  the  unusually  complex  structure  of  FAU  and  its  partner 
campuses.    The  diversity  changes  taking  place  at  FAU  are  organic  in  that  they  are  purposeful.    The 
institution  is  steadily but deliberately adapting  to  the diversity  challenges  that  it  confronts.   This  slow 
institutional evolution is more practical and realistic, and better serves the needs of FAU, than a model of 
diversity  programming  that  is mechanical  and  that would  entail  drastic,  unpredictable,  and  traumatic 
institutional changes. 
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Contextualizing Diversity At Florida Atlantic University 

FAU has been heralded for having one of the most diverse student body populations in 

the United States.  Its student body proudly represents the demographics of the 

communities it serves and is comprised of over 100 different nationalities.  The FAU 

Diversity Initiative was launched in 2006 following a survey of the University’s faculty 

and staff population, which showed an under-representation among people of color in the 

faculty and staff of FAU.  President Frank Brogan then instituted the FAU Diversity 

Committee, with representatives from the major administrative entities of the University, 

to provide a forum and a comprehensive process that focuses on charting a course to 

enhance FAU’s strategic goal of becoming comprehensively more inclusive and diverse. 

The goal of the University’s Diversity Initiative is to ensure that FAU is the very best it 

can be, blending the attributes of a diverse faculty, staff and student population into an 

inclusive environment that is both welcoming and respective of differences. 

 
 
 

University Diversity Committee 

The University Diversity Committee is primarily a service committee that performs the 

crucial oversight functions of promoting an atmosphere that affirms diversity in all of its 

plural manifestations at Florida Atlantic University.  Furthermore, the committee is 

charged with establishing an environment in which educational exchange concerning 

diversity, in all its complexity and multi-facetted dimensions, can be supported and 

affirmed.  Members of this group serve as liaisons between their respective units in order 

to address diversity issues.  The Committee also serves as a resource to student groups, 
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faculty, administrators, and staff members on issues of diversity, inclusion, and diversity- 

events.  Finally, it also provides theoretical and instructional resources to facilitate 

imaginative approaches to conflict resolution and challenges relating to diversity. 

 

The Diversity Committee is co-chaired by Dr. Maria Santamarina and Dr. Clevis 

Headley.  Dr. Santamarina is the Diversity Officer and a faculty member in the School of 

Communication and Multimedia Studies.  Dr. Clevis Headley is Chair of the Philosophy 

Department.  At the first meeting of the University Diversity Committee for the 2008-

2009 academic year, President Frank Brogan articulated the broad-based philosophy 

grounding the conception of diversity operative at Florida Atlantic University.  President 

Brogan described the mission of the Diversity Committee by underscoring that diversity 

cannot be reduced to a “numbers game.”  President Brogan indicated that the University 

Diversity Committee should promote and assist in creating an atmosphere at FAU such 

that all members of the FAU community feel welcome and consider themselves an 

integral part of the FAU experience.  To this end, President Brogan emphasized the 

cultural and environmental aspects of diversity, stating that diversity should focus on 

enabling individuals to consider themselves full members of an educational community 

unified by shared values and goals.  Finally, President Brogan emphasized that honestly 

affirming diversity means not focusing on just filing a statistically impressive annual 

report.  The work of affirming and promoting diversity, he maintained, is continuous and 

requires great vigilance.  Hence diversity, when adequately pursued, should focus, among 

other things, on cultivating an ethical imperative of inclusiveness.  Affirming diversity is 

not a convenient value or a temporary fad; it is an on-going process. 



 6 

2008-2009 Diversity Report Overview 
 
The University Diversity Committee began the Academic year 2008-2009 with a 

measured start due mainly to (1) the transition of new leadership and (2) managing the 

meticulous rotation of old and new members.  This process was diligently implemented 

in order to assure that the relevant units of the University were represented on the 

Committee and that the constitution of the Committee reflects FAU’s commitment to 

diversity.  After successfully completing the rotation of old and new members, the 

Committee, with great haste, settled down to its responsibilities.  From an institutional 

perspective, academic year 2008-2009 was successful, particularly with regard to the 

institutional integration of the University Diversity Committee within the existing 

administrative accountability structure of Florida Atlantic University. 

 
 
Operational Strategy for 2008-2009 
 
2008-2009 represents a paradigm shift with regard to the operational focus of the 

University Diversity Committee.  In order to guarantee that the Committee has a 

significant and substantive impact within the University, the Committee modified the 

philosophy guiding its operational activities.  Instead of seeking to pursue broad-based 

objectives, the Committee will concentrate, in the future, on pursuing more manageable 

tactical efforts with the expectation that these activities will enable the Committee to 

achieve its more general strategic goals.  All previously standing sub-committees will be 

replaced by specially appointed task forces, which will be convened to deal with clearly 

identified problems. 
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The Committee implemented its tactical operational philosophy with the immediate effect 

of restructuring the University Diversity Committee, overhauling the subcommittee 

structure and restructuring the commemoration and affirmation of Heritage Months at 

Florida Atlantic University, 

 
 
Committee Structure1 
 
In order to provide the University Diversity Committee with an identity, the Co-Chairs in 

conjunction with the President’s Office, created criteria governing the selection of 

members for the committee.  These criteria are also inclusive of other regulations 

necessary to guarantee the orderly and successful functioning of the Diversity 

Committee.  There are 31 members of the Diversity Committee, representing 28 units of 

the University. 

 
 

 Representatives University Departments 
1  

Mate Thitisawat Tower Campus 
 
2 

 
Maple McCleod Davie Campus 

 
3 Diane Alperin Provost Office 
 
4 Rozalia Williams Multicultural Affairs 
 
5 Paula Behul EEO 
 
6 Michelle Brown 

 
Student Athletic Academic Center 

 
7 William Bryant  Board of Trustees 
 
8 

 
Elizabeth Rubin General Counsel 

 
9 Clevis Headley Arts & Letters, Co-Chair 
10 El pagnier Hudson Human Resources 
11 Susan Folden Nursing 

                                                 
1 See Appendix 1 for copy of Diversity Committee’s by-laws. 
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12 

 
Brenda Simmons Engineering 

 
13 Patty Singer Ombudsman 
 
14 

 
Edwin Bemmel Research 

 
15 Josephine Beoku-Betts Women’s Studies 
16 
 Jose Herrera Advancement 
17  

Zhongwei Li Biomedical Science 
18  

Naelys Diaz CAUPA 
19  

Charles Dukes Education 
20  

Dr. James Kumi-Diaka College of Science 
21  

Carol Lewis University Libraries 
22  

Miguel Vazquez Honors College 
23  

Abraham Cohen Student Body President (former) 
24  

Gary Wolff Hillel Center 
25  

Maria E. Santamarina Diversity Officer, Co-Chair 
26  

Mary Beth Scott University Advancement 
27  

Julie Pettingill Harbor Branch 
28  

Ethlyn Williams College of Business 
29  

Marque Johnson Communication/Marketing 
30  

Henry B. Hutchinson Facilities 
31  

Jacqui May 
 
Student Advising 

 
 
The important details of the new criteria are as follows: (1) there are two Co-Chairs that 

manage the Committee, at least one Co-Chair must be a faculty members and the other 

Co-Chair is the University Diversity Officer; (2) the President of Florida Atlantic 

University makes appointments to the Committee based upon recommendations from the 

Co-Chairs of the Committee; (3) each Committee member serves for a term of two years 
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and the Co-Chairs also serve for a term of two years subject to reappointment; and (4) the 

responsibilities of the Co-Chairs as specified by the new guidelines require that the Co-

Chairs file an annual report summarizing the activities of the Committee.  The report 

should include facts and assessment of the following: 

• Inclusiveness of campus atmosphere;  
• Faculty and staff involvement in diversity events;  
• Faculty discussion of diversity or issues of race, gender, religion, creed, disability, 

age, and/or system of beliefs in the classroom;  
• Involvement of the administration and staff in diversity events;  
• The number of diversity training and /or workshops provided to students;  
• Faculty, administrators, and staff; efforts made to recruit and employ minority 

faculty and staff; 
• Efforts made to integrate diversity into University curriculum 

 
A core function of the University Diversity Committee legislated by the new guidelines is 

for the Diversity Committee to: 

 

• Serve as a leader of diversity events and projects 
taking place at Florida Atlantic University  

• Facilitate the development and execution of events or 
projects, addressing inclusion and respect for one 
another's race, gender, religion, creed, disability, age 
and/or system of beliefs  

• Plan and execute Diversity Week events, on and off 
campus, in collaboration with different organizations 

 

Finally, the Diversity Committee was also charged with serving in an advisory role to the 

entire Florida Atlantic University community.  Its responsibilities, in this context, are as 

follow: 

 

• This Committee shall serve as a resource committee to 
all student groups, faculty, faculty Committees, 
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administrators, and staff members on issues of 
diversity and diversity events.  

 

• The Committee shall encourage a dialogue among all 
University employees and students regarding matters 
and concerns related to issues of race, gender, 
religion, creed, disability, age and/or system of 
beliefs.  

 
 
In order to provide accountability for the funds provided to the Diversity Committee, an 

oversight financial committee consisting of the Co-Chairs of the Diversity Committee, 

the President’s Chief of Staff, and the Director of Human Resources, was established to 

review proposals for funding.2  This committee approved the document “Budget 

Procedure for Diversity Committee Grants.”  The document provides information on who 

may apply for a grant and the requirements for submitting an application. 

 

During academic year 2007-2008, the University Diversity Committee identified a list of 

objectives it wanted to pursue during 2008-2009.3  This report will comment on the 

progress made in implementing these objectives. 

 
 
 

Objectives 2008-2009: Review and Accounting 
 
 

OBJECTIVE #1: Implement and Organize Faculty Lecture Series 
 
During academic year 2008-2009, the Diversity Committee collaborated with various 

University units to sponsor a variety of lectures.  The most significant development in 

                                                 
2 See Appendix 2. 
3 See Appendix 3. 
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this regard was establishing a dialogue with the College of Arts and Letters to facilitate 

the sponsorship of academically based diversity events.  Because of the large number of 

faculty in the College of Arts and Letters who actively teach and research various topics 

and issues related to diversity, developing a relationship with the College of Arts and 

Letters became a more viable option than pursuing the creation of a lecture series, which 

would have resulted in a duplication of services.  Since this new relationship with the 

College of Arts and Letters is intimately connected with the Heritage Months Awareness 

programs, the details of this relationship will be further discussed in the section dealing 

with Objective #4. 

 
 
OBJECTIVE #2: Cultural Competence & Diversity Workshops (University-Wide) 
 
Building a culture of diversity is a top priority at Florida Atlantic University.  Diversity is 

synonymous with initiatives regarding people who are different because of race, sex, 

ethnicity, national origin, age, disability or lifestyle.  Diversity also means inclusiveness, 

respect for differences, and the ability to value the uniqueness of the individual, while 

continuing to acknowledge that there is much work to be done in eradicating the barriers 

and modifying the practices that negatively impact people who are different.  

 

It is generally agreed upon by many experts that negative prejudices and preconceived 

judgments about other people are formed and developed at an early age.  Along with 

negative prejudices and stereotypes, false and exaggerated beliefs are imposed upon a 

person because he/she belongs to a particular cultural, religious, ethnic or racial group.   
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One of the Diversity Committee’s most important priorities is the implementation of 

University-wide Cultural Competency and Diversity Trainings for all staff, faculty and 

administration.  Cultural Competency and Diversity Training Sessions are designed to be 

an open forum for participants to candidly discuss concerns, challenges, and 

opportunities for growth where workplace diversity, or the lack thereof, is concerned. 

Concepts and theories of bias, sensitivity, tolerance, and perception are presented in order 

to:  

 

• Increase awareness of participant’s own biases and experience of difference  
• Promote mutual respect in a growing multicultural environment 
• Facilitate dialogue amongst co-workers on the issues of difference, cultural 

sensitivity, and communication 
 

These sessions discuss the obstacles to diversity on an individual or personal level, on a 

group level, and on an institutional level.  They also discuss the prejudiced and negative 

attitudes towards people of different backgrounds, what racism is, the role that it plays in 

our everyday lives, and how “Stereotyping” as a process either helps or hinders our 

efforts to grow and be acknowledged as a “University of Choice.”  Finally, the training 

sessions also explore the perceptual biases that reinforce the power of cultural 

stereotypes.   

 
 
These sessions include the following Three Training Modules  
 

1. Awareness Building: Training module designed to heighten participants’ 

knowledge of how their personal experiences impact interaction with individuals 

from other groups and of the various dimensions of diversity that are typically left 

unmentioned.  
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2. Cultural Diversity: Training module designed to encourage participants to act, 

feel, and think differently, which will enable them to perceive various situations 

from another person’s point of view.  

 
3. Cultural Communication: Training module designed to promote awareness of 

how misunderstandings can occur during cross-cultural communication, 

emphasizing the importance of clear verbal, non-verbal, and written 

communication and highlighting relevant guidelines for avoiding offensive and 

insensitive communication.  

In addition to these training modules, there are also various approaches to diversity 

training.  For example, an interactive approach to diversity training challenges 

participants to examine cultural values on all levels: individual, interpersonal, 

organizational, and communal. It does this through the use of a variety of exercise 

techniques.   

 

• Individual exercises allow participants to reflect on personal experiences of 

difference.   

 

• Partnered exercises allow for a demonstration of how assumptions are made so 

easily and almost inherently to daily activity.   
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• Small group exercises are also employed in order to allow colleagues the 

opportunity to get to know more about one another, while discussing issues 

relevant to personal and professional experiences not usually shared.   

 

• Group presentations and role-playing are useful interaction techniques that allow 

introverted and extroverted participants the opportunity to engage in a somewhat 

“comfortable” level of interaction, so that individual group work can be shared 

with the class as a whole. 

 
During the Spring 2009 semester, Dr. Maria Santamarina, the University Diversity 

Officer, conducted five Cultural Competence and Diversity Workshops.  Two Diversity 

101 Trainings were conducted on the Boca Raton campus on February 11th and February 

25th respectively, two other Diversity 101 Trainings were conducted on the Port St. Lucie 

campus on March 17th and the last was conducted on April 28th on the Davie campus.   

 
 
OBJECTIVE #3: Associations and Small Group Data Base 
 
The goal of Objective #3 is to provide resource opportunities for all faculty, staff and 

students in order to satisfy their respective interests, preferences and cultural needs.  The 

Diversity Committee sought to fulfill this objective by functioning as a clearinghouse for 

the dissemination of information to the entire University community.  The Committee 

pursued this task by utilizing its members as representatives to the respective units of the 

University. 
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OBJECTIVE #4: Lead University-wide Efforts to plan Heritage Month Awareness 
Programs 
 
Prior to academic year 2008-2009 the Heritage Months activities at Florida Atlantic 

University can best be described as decentralized and academically incoherent.  One of 

the major achievements of the Diversity Committee focused on creating an institutional 

structure that would guarantee greater success of the Heritage Months.  In order to 

achieve this goal, the Executive Committee of the Diversity Committee will assemble a 

University-wide committee during the summer of 2009 to plan and co-ordinate Heritage 

Months activities for fall 2009 and spring 2010.  In addition to having this committee in 

place, the College of Arts and Letters will also assist in producing calendars of events for 

the various Heritage Months activities.  These calendars will include all of the various 

activities taking place in the entire Florida Atlantic University system.  It should be noted 

that this relationship with the College of Arts and Letters was implemented for Black 

History Month 2009. 

 

Black History Month 2009 

In 2009, there were 27 events in commemoration of Black History Month at Florida 

Atlantic University.  These activities included many cultural events sponsored by various 

student organizations.  Among other things, there were musical performances, 

storytelling events and art exhibitions.   The major academic event was a symposium on 

the tradition of Black music.  This symposium, entitled “Consumerism and 

Commercialism: A Black Music Symposium”, was hosted by the Diversity Committee 
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and the College of Arts and Letters.4  Six visiting scholars made presentations on various 

aspects of Black music. 

 

Another major event that shared the spotlight at FAU during Black History Month was 

the “Alan B. Larkin Symposium on the American Presidency.”5  This event was 

organized and hosted by the History Department.  The University Diversity Committee, 

although not a major sponsor of this event, assisted with advertising to both the 

University community and the community beyond FAU.   The title of the symposium 

was  “Civil Rights and the Presidency: From Nixon to Obama.”  Two major nationally 

renowned scholars, Mary Frances Berry and Ronald Walters, were the keynote speakers.   

Five other visiting distinguished scholars presented lectures.  The C-SPAN Television 

Network covered the symposium. 

 

It is important to underscore the significance of these two academic-based events because 

they demonstrate a firm commitment by FAU to providing students with exceptional 

learning opportunities regarding diversity.  Both events reinforced the academic and 

curricular importance of diversity, particularly in grounding the participation of African 

Americans in shaping the exceptional drama of the American experiment in democracy. 

 
 

Hispanic Heritage Month: 2008 

Hispanic Heritage Month for 2008 was also very successful.  Indeed, the University 

Diversity Committee played a major role in the sponsorship of a main event for Hispanic 

                                                 
4 See Appendix 4. 
5 See Appendix 5. 
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Heritage Month.  The main attraction was an art exhibition entitled “Of Rage and 

Redemption: The Art of Oswaldo Guayasamin.”6  This exhibition was a groundbreaking 

event, featuring 80 of Guyasamin’s paintings ranging from his mannerist-influenced 

works to his more Picasso-esque cubist inspired creations.  Guyasamin’s images capture 

some of the most tragic themes reflective of the desperate political, social, economic and 

cultural conditions of Latin American society.  In addition to the major art exhibition, 

there were two lectures, a musical concert, an Andean Poetry Reading, and an Ecuadorian 

Film Series. 

 
 

Women’s History Month: 2009 
 
Women’s History Month 2009 proved to be another successful undertaking.7  Indeed, the 

University Diversity Committee was an enthusiastic sponsor of the events for the 2009 

Women’s History Month at FAU.  The activities for Women’s History Month consisted 

of three major lectures and two storytelling events.  One important event entitled 

“Women Authors, Artists, and Creative Performers Panel” showcased the creative and 

scholarly activities of women faculty at FAU.  Another significant event was the first 

annual Women’s Leadership Forum.  Entitled “Women as Leaders: Facilitating a Culture 

of Leadership,” the forum focused on the issues, challenges, and obstacles facing women 

in leadership positions.8  The participants of the Forum included women who hold 

leadership positions at FAU.  This event certainly reinforced FAU’s commitment to 

diversity, especially regarding the more meaningful integration of women into the 

                                                 
6 See Appendix 6. 
7 See Appendix 7. 
8 See Appendix 8. 
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administrative structure of Florida Atlantic University.  This event and the issues 

pertaining to women’s leadership that were addressed by the forum underscore the extent 

to which the University Diversity Committee and the FAU administration do not limit 

diversity merely to impressive statistics but view it as involving matters directly related 

to the ways in which the current culture of leadership may negatively impact women.  

Finally, there was a community outreach event, which involved the Spady Cultural 

Heritage Museum.  The event was entitled ‘Women Speak! Conversation Across 

Generations.”  As indicated by the title, this event focused on communication across 

generational differences. 

 
 
Objective #5: Enhance Diversity Website 
 
The Diversity Committee uses the Diversity Website as an effective medium to 

communicate to faculty, staff and students regarding diversity resources.  All meetings of 

the Committee and minutes of meetings are posted on the website.  Furthermore, all of 

the relevant events pertaining to the various Heritage Months are also posted on the 

website.  Carol Lewis, the Library representative on the Diversity Committee, 

volunteered to serve as a liaison between the Diversity Committee and University’s 

Communications office, which manages the Diversity Website.  It should be noted that 

the Diversity Committee plans to more aggressively integrate the website into its 

operational strategy.  This activity will be co-coordinated by a specially established task 

force in fall 2009. 
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Objective #6: Incorporated Diversity into Faculty and Staff New Hire Orientations 
 
Florida Atlantic University has taken active steps to institutionalize diversity training as a 

main component of new faculty and staff orientation.  During new faculty and staff 

orientation, Dr. Maria Santamarina, the University Diversity Officer, conducts special 

diversity training sessions.  Dr. Maria Santamarina, in her presentations, stresses FAU’s 

strong commitment to diversity, inclusion, and respect for difference.  These general 

presentations provide information about the institution and the workings of the 

President’s Diversity Committee. During orientation sessions, it is firmly acknowledged 

that the Diversity Committee was formed out of the University’s Strategic Plan as an 

expressed goal to build world-class academic programs and research capacity by 

adopting strategies that will institutionalize diversity among the University’s faculty and 

staff.  The presentations also include a description of the University-wide diversity 

trainings and the importance they hold at FAU.  

 
 
Objective #7: Identify Individuals in Every Department to Serve on Diversity 
Committee 
 
Managing the rotation of membership of the University Diversity Committee was a 

primary concern of the Committee.  This responsibility was coordinated and executed by 

the Co-Chairs of the Committee, the Director of Human Resources, and the President’s 

Chief of Staff.  In order to make sure that the main purpose and objectives of the 

Diversity Committee are effectively communicated and disseminated within the 

University, emphasis was placed on identifying those individuals who could best fulfill 

these responsibilities. Second, every effort was made to ensure that the membership of 
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the Diversity Committee reflected the diversity of Florida Atlantic University.  As a 

gesture of appreciation for their time and dedication, all persons not serving for a second 

time on the Committee received a letter of thanks and appreciation from President Frank 

Brogan. 

 
 
Objective #8: Review/Refine Search Committee Process to Promote Diversity 
 
The Diversity Committee was not able to directly engage the issue of reforming Search 

Committee procedures at Florida Atlantic University.9  However, it should be pointed out 

that a draft document was produced, which outlines suggested policies and procedures.  

Due to the lack of time, the committee was not able to meaningfully engage this issue 

during 2008-2009.  This matter will be taken up beginning in fall 2009.  It should be 

noted, however, that Florida Atlantic University remains compliant with Federal and 

State laws and with policies and procedures prohibiting discrimination on the basis of 

gender, age, ethnic, sexual orientation, race, or national origin.  

 
 
Community Outreach 
 
Another area that has attracted the attention of the Diversity Committee is community 

outreach.  The nature of this outreach focused on building relations with local diversity 

organizations connected to educational institutions.  The following is a summary of these 

efforts.  

 
 

                                                 
9 See Appendix 9. 
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1. On October 29, 2008, Florida Atlantic University, in partnership with the Florida 

Commission on Human Relations, hosted the 2008 Inter-Faith Symposium.10  

This peace building event helped educate the community about the growing trend 

of hate crimes and religious-based discrimination occurring in South Florida; it 

also informed the community about the consequences of these issues.  This 

Symposium was uniquely significant precisely because the cross-cultural and 

inter-faith dialogue approach, which it emphasized, gave attendees an opportunity 

to develop a plan to contain discrimination in their communities, regardless of 

their own religion. On November 6, 2008, as a direct result of the Inter-Faith 

Symposium, the Broward County School Board’s Diversity Committee voted 

unanimously to recommend that the School Board of Broward County include, in 

its Middle School curriculum, an elective course in Comparative Religion in order 

to educate students regarding different religions and to improve their 

understanding of people of different faiths.  The Inter-Faith Symposium was 

planned and organized by Dr. Maria Santamarina, Florida Atlantic University’s 

Diversity Officer, and Evelin Ramirez, Florida Commission of Human Relations.  

In January 2010, FAU will host the 2010 Inter-Faith Symposium in collaboration 

with Nova Southeastern University and the South Florida Diversity Alliance. 

 

2. In being responsive to the needs of the local community that it serves, FAU 

established relations with several local civic organizations.  These efforts are 

                                                 
10 See Appendix 10 
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strictly non-political and non-partisan, and are limited to FAU’s own civic 

commitment. 

University Diversity Committee Co-Chair Maria Santamarina advised committee 

members that she and Toward A More Perfect Union are working on the following 

collaborative diversity projects for the 2009-2010 academic year: 

• Creation of a Coalition of Agencies that implement Study Circles in Palm 

Beach County 

•  Implementation of diversity programs at FAU for the community 

•  Internship opportunities for third and fourth year students 

•  Implementation of “America’s Table” at FAU 

•  Implementation of a Dialogue Series 

•  Collaboration with the county-wide Stand Against Hate Campaign 

 

3. Collaboration with Nova Southeastern University – University Diversity Officer 

Maria Santamarina and Nova Southwest University have created the South 

Florida Diversity Alliance (SFDA).  On April 22, 2009, Maria Santamarina was 

appointed the co-chair of SFDA along with Terry Morrow from Nova Southwest 

University.  This Alliance includes representation from the following universities 

and colleges in South Florida:  Florida Atlantic University, Nova Southeastern 

University, St. Thomas University, Barry University, Lynn University, University 

of Miami, Broward College, Florida Memorial College, and Florida International 

University.  SFDA seeks to unite the higher education community in South 

Florida to support and promote diversity awareness, competence and inclusion.  It 
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is committed to promoting collaboration, empowerment and communication 

between the individuals and groups who are working to increase awareness and 

competence on diversity issues, which affect all people in our community.  This 

will be done through monthly dialogues and planning meetings, diversity-related 

events, an inclusive/interactive/information-rich website that lists information 

about collective efforts, ongoing outreach and openness to partners and ideas, 

advancing scholarship in the field of diversity, providing a clearinghouse for 

diversity-related information and professional speaking and training.  SFDA is 

currently working on the following collaborative diversity events for the 2009-

2010 Academic Year:   

(1) A Diversity Summit, which is tentatively scheduled for November 7, 

2009 at Nova Southeastern University 

(2)  An Interfaith Symposium, which is tentatively scheduled for January 

2010 at Florida Atlantic University.  

 

It can be noted that in forming the South Florida Diversity Alliance, Maria 
Santamarina discovered that Florida Atlantic University is the only 
institution in the higher learning community in South Florida that has a 
designated Diversity Officer.  This is yet another example of FAU’s 
demonstrated commitment to Diversity and inclusion. . 

 
 
 
New Business: Witnessing Diversity At FAU 

On February 18, 2009, Dr. Charles Brown, vice president for Student Affairs, Dr. Corey 

King, Dean of Students, and Police Chief Charles Lowe were invited to the Diversity 

Committee meeting to update the committee members on the prevalence of hate crimes 
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on campus and the procedures followed by the University to raise awareness and address 

hate crimes University-wide.  Chief Lowe commenced the discussion with the legal 

definition of a hate crime and explained that the Cleary Act has now expanded the 

definition.  He also explained to us that the definition of a hate crime under federal 

legislation is broader in scope than under state legislation.  Chief Lowe advised us that 

bias-motivated crimes are usually under-reported.  

Dr. King advised committee members that raising awareness and addressing hate crimes 

on campus is a collaborative effort which necessitates the involvement of many 

University units including but not limited to: The Dean of Students, the Office of 

Multicultural Affairs, Health Promotion, and Psychological Counseling.  All Resident 

Advisors are trained on issues regarding hate crimes and student orientations cover issues 

of diversity and hate crimes.  Most importantly, Dr. King advised committee members 

that the University has instituted the Student Crisis Intervention Committee, which meets 

biweekly to discuss students who have exhibited violent and/or threatening tendencies.  

This committee responds proactively to student problems in order to create and maintain 

a safe campus environment.  El Pagnier Hudson, director of Human Resources, advised 

committee members that there are resources available to University employees who are 

victims of a hate crime.  Specifically, employees can seek advice and guidance from the 

Human Resources Department and the Office of Equal Opportunity.  

On February 18th, 2009, Ms. Jane Tierney, director of Toward a More Perfect Union was 

invited to the University Diversity Committee meeting to update committee members on 

her agency.  The mission of Toward A More Perfect Union is “to effect constructive 
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change on race, culture, and other issues of difference in Palm Beach County through 

dialogue, education and civic action.” Their current programming includes community-

wide Study Circles, Youth Study Circles, and Intergenerational Study Circles. Most 

importantly, Ms. Jane Tierney invited the University Diversity Committee to become 

involved in their Stand Against Hate Campaign to raise awareness in Palm Beach County 

on the prevalence and injustices of hate crimes.  This is especially necessary since 

Broward County ranks first in the State of Florida for reported hate crimes, and the state 

of Florida ranks third in the nation for the number of active “Hate Groups.”  On March 

18, 2009, University Diversity Committee members voted unanimously to collaborate 

with Toward A More Perfect Union on their countywide Stand Against Hate Campaign. 

On March 19, 2009, University Diversity Committee member Susan Folden invited 

Nicole Rokos, director of the Office for Students with Disabilities (OSD), and Stuart 

Buckley, coordinator of Assistive Technology with the OSD, to update committee 

members on issues regarding students with disabilities and the services offered by OSD.  

Ms. Rokos discussed the mission of OSD along with the initiating services, types of 

disabilities experienced by students, and the types of accommodations offered by OSD.  

Mr. Buckley discussed the assistive technologies offered by OSD.  Ms. Rokos and Mr. 

Buckley ended their presentation by delineating the demographics of OSD students at 

FAU and concerns raised by this student population.  A brief question and answer period 

followed the OSD presentation.  
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Diversity Trends for FTIC-First-Time-In-College Students 

Female (FTIC) 

Admissions data obtained from the Office of Institutional Effectiveness indicate no major 

alterations in the patterns of application, admittance, and denial for female and male 

students during the last two years.11  Any minor fluctuations in the pattern of female 

students applications, admittance, and denial are comparable to the same fluctuations for 

male students.  For example, during 2006-2007, 7,065  (FTIC) female students applied to 

Florida Atlantic University.  3,779 (FTIC) female students or 53.5% were admitted to 

FAU, while 1,736 (FTIC) female students or 24.6% were denied admission to FAU.  

During 2008-2009, 8,087 (FTIC) female students applied to Florida Atlantic University.  

3,616 of all female students who applied were admitted, which is 44.7%.  Between 2007-

2008 and 2008-2009, there was an 8.8% decrease in the percentage of female students 

admitted to FAU.  With regard to denials, in 2007-2008, 1,999 or 24.7% of (FTIC) 

female students who applied to FAU were denied admission.  There was a .1% increase 

of denials between 2007-2008 and 2008-2009. 

 
 

Male (FTIC) 

The admissions data indicate similar patterns with (FTIC) male students who applied to 

Florida Atlantic University.12 For example, during 2006-2007, 5,528 (FTIC) male 

students applied to Florida Atlantic University.  3,119 (FTIC) male students or 56.4% 

were admitted to FAU, while 1,299 or 23.5% were denied admission to FAU.  During 

                                                 
11 See Appendix 11.  Information obtained from Office of Institutional Effectiveness & 
Analysis at http://www.fau.edu/iea/index.php. 
12 See Appendix 11. 
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2008-2009, 6,530 (FTIC) male students applied to Florida Atlantic University.  3,107 

(FTIC) male students were admitted, which is 47.6%.  Between 2007-2008 and 2008-

2009, there was an 8.8% decrease in the percentage of male students admitted to FAU.  

This figure is the same as that for female students during the same time.  With regard to 

denials, in 2007-2008, 1,299 or 23.5% of (FTIC) male students who applied to FAU were 

denied admission.  In 2008-2009, 1,412 or 21.6% of all (FTIC) male students who 

applied to FAU were denied admission to FAU.  There was a 1.9% increase in denials 

between 2007-2008 academic and 2008-2009 academic.  The difference of 1.8% in the 

denial of female students and male students between 2007-2008 and 2008-2009 does not 

represent an actual numerical decline of male students relative to female students.  The 

basic patterns of application, admission and denial remained constant. 

 
 
Ethnicity 

Black Students (FTIC) 

Diversity trends regarding applications, admissions and denials indicate structural 

difference between Black, Hispanic and White students.13  In 2007-2008, 3,217 (FTIC) 

Black students applied to Florida Atlantic University.  1,062 (FTIC) Black students or 

33% of those who applied were admitted to FAU.  In 2008-2009, 3,407 (FTIC) Black 

students applied to FAU, 190 more than in 2007-2008.  During 2008-2009, 944 or 27.7% 

of all Black students who applied were admitted to FAU.  There was a 5.3% decrease 

from 2007-2008.  With regard to denials, in 2007-2008, 1,205 or 37.5 of black students 

were denied admission to FAU.  In 2008-2009, 1,212 or 35.6 were denied admission.  

                                                 
13 See Appendix 11. 
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There was a 1.9 % increase in denials between 2007-2008 academic year and 2008-2009 

academic year. 

 
 

Hispanic (FTIC) 

Admissions data indicate that although more Black students than Hispanic students apply 

to Florida Atlantic University, the admission rate for Hispanic students is higher than the 

rate for Black students and the denial rate for Hispanic students is lower than the rate of 

denial for Black students.  So, despite having lower application numbers, the number of 

Hispanic students admitted to FAU is larger than the number of Black students and fewer 

Hispanic students than Black students are denied admissions to FAU. 

 

In 2007-2008, 2,114  (FTIC) Hispanic students applied to Florida Atlantic University.14   

1,239 or 58.6% of those who applied were admitted to FAU.  In 2008-2009, 2,740 (FTIC) 

Hispanic students applied to FAU, 626 more than in 2007-2008.  During 2008-2009, 365 

or 49.8 % of all Black students who applied were admitted to FAU.  There was a 9.1% 

decrease from 2007-2008. This noticeable decrease in the percentage of Hispanic 

students admitted relative to their application numbers does not represent an actual 

numerical decrease in the number of Hispanic students admitted in comparison to the 

number of Black students.  Indeed, there were 421 more Hispanic students admitted than 

Black students, while there were 667 more Black students than Hispanic students who 

applied to FAU during 2008-2009.  With regard to denials, in 2007-2008, 477 or 22.6 of 

Hispanic students were denied admission to FAU.  In 2008-2009, 612 or 22.3 were 

                                                 
14 See Appendix 11. 
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denied admission.  There was a .3 % increase in denials between 2007-2008 and 2008-

2009. 

 
 
 

White (FTIC) Non-Hispanic Origin 

A cursory overview of application, admissions and denial data indicate that White 

students apply in greater numbers to Florida Atlantic University than Black and Hispanic 

students; they have higher rates of acceptance and lower rates of denials in comparison to 

Black and Hispanic students.15  During 2007-2008 and 2008-2009, White students had 

admission rates of 67.8% and 54.1% respectively.  But even the decrease in the 

percentage of white students for 2008-2009 in comparison to 2007-2008 does not 

represent a negative development since the difference in the number of white students 

who applied to FAU between 2008-2009 was greater than in 2007-2008. The increase 

amounted to 1,184 students. 

 
 
 

Diversity Employment Trends 

Female Employees 

Data obtained from the Office of Institutional Effectiveness indicate relatively stable 

employment trends at Florida Atlantic University regarding the status of women.16  In 

2007-2008, 1,070 faculty members were employed at FAU, and 468 were women, 

constituting 43.7 of all faculty.  In 2008-2009, there were 1,090 faculty employed at 

                                                 
15 See Appendix 11. 
16 See Appendix 12.  Information obtained from Office of Institutional Effectiveness & 
Analysis at http://www.fau.edu/iea/index.php. 
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FAU. There were 403 female faculty members, which constituted 45.2% of all faculty.  

In the categories of “Adjunct Faculty,” “Graduate Students” and “AMP Employees,” the 

available data indicate respectable gender equity at Florida Atlantic University.  But the 

data, however, indicate that there are more women concentrated in the “SP” category.  In 

2007-2008, there were 510 women classified as “SP.”  This means that 72.5% of all “SP” 

employees were women.  In 2008-2009, there were 521 women classified as “SP,” which 

is 67.4% of all “SP” employees. 

 
 
Ethnicity Employment Trends 

Black Employees 

Employment data indicate some stagnation regarding Black faculty and staff employment 

trends.17  During 2007-2008 there were only 60 Black faculty members at FAU, 5.6% of 

all faculty employed.   There were 567 adjuncts employed at FAU in 2007-2008 and only 

27 were Black. This number is only 4.8% of all adjuncts.  During 2007-2008, there were 

846 graduate students at FAU and 60 were Black, which is 3.4% of the graduate students 

attending FAU during this time.  846 employees were classified as “AMP” in 2007-2008.  

There were only 128 Black “AMP” employees, which is 15.1%.  Finally, there were 703 

“SP” employees at FAU during 2007-2008.  Blacks constituted 24% of the total, or 171 

“SP” employees. 

 

 

 

                                                 
17 See Appendix 12. 
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Hispanic Employees 

During 2007-2008 there were only 60 Hispanic faculty members at FAU, 5.6 of all 

faculty employed at FAU.18  There were 567 adjuncts employed at FAU in 2007-2008 

and only 37 were Hispanic. This number is only 6.5% of all adjuncts.  During 2007-2008, 

there were 846 graduate students at FAU and 60 were Hispanic, which is 3.4% of 

graduate students attending FAU during this time.  In 2007-2008, 846 employees were 

classified as “AMP”.  There were only 59 Hispanic “AMP” employees, which is 7.0%.  

Finally, there were 703 “SP” employees at FAU during 2007-2008 and Hispanics 

constituted 11% of the total, or 78 “SP” employees. 

 

All the data for 2007-2008 indicate that Whites constituted more than 50% of all the 

employment categories.  This trend is particularly evident in the category of faculty. In 

2007-2008, there were 1,070 faculty members employed at FAU and 784 faculty 

members were White.   This means that Whites constituted 73% of the faculty. 

 

With regard to faculty and staff employment data for 2008-2009, it is fair to conclude that 

there were no major changes in the basic patterns revealed in the 2007-2008 data.  For 

example, in 2008-2009, there were 59 black faculty, which is 5.4% of all faculty 

employed at FAU.  The numbers for 2007-2208 was 60, 5.6% of all FAU faculty. 

 

 

 

                                                 
18 See Appendix 12. 
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Degrees Awarded: Gender Trends 

Florida Atlantic University can rightfully boast of doing an outstanding job graduating 

female students.19  Data for 2006-2007 indicate that female students receive 2,809 

bachelor degrees, which is 64.6% of all BA degrees awarded.  Female students were 

awarded 694 Masters degrees, which is 63% of all Master’s degrees awarded.  Finally, 38 

doctorate degrees were awarded to women, which is 51% of all Ph.D.’s awarded.  The 

data for 2007-2008 indicate the similar distribution patterns for degrees awarded to 

female students. 

 
 
 
Degrees Awarded: Ethnic Trends 

Data from 2006-2007 reveal some disparities in the degrees awarded to Black students 

and Hispanic students in comparison to White students.20  During 2006-2007, Black 

students receive 753 bachelor degrees, which is 17.3% of all BA degrees awarded.  Black 

students were awarded 107 Master’s degrees, which is 9.7% of all Masters degrees 

awarded.  Finally, six doctorate degrees were awarded to Black students, which is 8.1% 

of all P.hD.’s awarded.  Similar patterns for degrees awarded apply to Hispanic students. 

 

During 2006-2007, Hispanic students received 738 bachelor degrees, which is 16.9% of 

all BA degrees awarded.21  Black students were awarded 116 Master’s degrees, which is 

10.6% of all Master’s degrees awarded.  Finally, five doctorate degrees were awarded to 

                                                 
19 See Appendix 13.  Information obtained from Office of Institutional Effectiveness & 
Analysis at http://www.fau.edu/iea/index.php. 
20 See Appendix 13. 
21 See Appendix 13. 
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Black students, which is 6.8% of all Ph.D.’s awarded.  Again, data for 2007-2008 

indicate no discernible alteration in the patterns of degrees awarded to Black students and 

Hispanic students.  

 
 
 
Conclusion 

Although FAU’s Diversity record is acceptable, it can certainly be further improved.  In 

fact, there is no evidence that FAU suffers from “diversity fatigue.”  There is also no 

evidence that FAU is overwhelmed or exhausted by seemingly intractable battles 

between disgruntled groups.  Similarly, there is no evidence of “diversity inertia”; there is 

no reason to believe that FAU cannot mobilize interest in or action towards the pursuit of 

greater diversity. 

 

Based upon the findings of the current report, with regard to the review of diversity- 

related events, policies, and initiatives at FAU, it is fair to conclude that FAU’s diversity 

record can best be described as satisfactory.  A rating of “Satisfactory” is highly 

respectable considering the complexities of diversity challenges in general and, in 

particular, the unusually complex structure of FAU and its partner campuses. 

 

The diversity changes taking place at FAU are organic in that they are purposeful.  The 

institution is steadily but deliberately adapting to the diversity challenges that it 

confronts.  This slow institutional evolution is more practical and realistic, and better 

serves the needs of FAU, than a model of diversity programming that is mechanical and 

that would entail drastic, unpredictable, and traumatic institutional changes. 
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Florida Atlantic University can boast of its serious attention to diversity in an era where 

many universities have become complacent in this regard.  Even if the University 

Diversity Committee is not a formally statutory unit of the University, the current focus 

on diversity should, in time, create an environment in which the Diversity Committee can 

become a formally established autonomous entity. 

 

Another positive aspect of the diversity initiatives being pursued at FAU is that they are 

supervised by the President’s Office, rather than being marginalized.  By having the 

President’s Office serve as the main point of contact for the Diversity Committee, this 

relationship extends a great amount of normative credibility and prestige to the Diversity 

Committee.  Furthermore, this alliance adds institutional respectability and legitimacy to 

the University Diversity Committee. 

 

Finally, FAU can boast about its highly developed and organized diversity-related 

support services for faculty, staff, and students.  These exceptional services are especially 

prevalent in the area of student support services.  Based upon the testimony presented to 

the Diversity Committee by Charles Brown, Corey King, and Charles Lowe, the 

University should be congratulated for its outstanding complement of programs that 

assist students who are targeted hate crimes. 
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Areas of Concern 
 
There are three areas of concern related to diversity at FAU.  First, the number of 

minority graduate students is too low to qualify as acceptable.  Efforts to recruit minority 

studies, particularly Black students, should also focus on graduate education and not, as 

traditionally done, disproportionately on undergraduate education.  Second, there are also 

too few minority faculty, particularly African American faculty, employed at FAU.  The 

few minority faculty members who are actually employed at FAU are too insignificant to 

constitute any credible presence and, despite their tireless efforts, their numbers are also 

too small to have any sustained significant curriculum or scholarly impact at FAU.  The 

geographical location of FAU and the diverse pool of minority students attending FAU 

justify a greater investment in minority faculty.  Third, although the President’s Office 

and other units of the University, such as Human Resources, have been active in 

supporting the University’s diversity initiative, the success of diversity at FAU is 

contingent upon the various Colleges of the University substantively and consistently 

affirming diversity.   
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Florida Atlantic University Diversity Committee 
Criteria Governing Selection of Committee 

 

 

 

Committee Composition  

The Committee shall be comprised of a representation from the major administrative 
entities of Florida Atlantic University.  There should be one member per university unit, 
except in cases involving executive appointments by the President of Florida Atlantic 
University and /or when the imperatives of diversity necessitate greater representation of 
more than one member from a university unit. 

The following University Units will be represented on the Committee: 

• Office of the Provost 

• Athletics 

• Partner Campuses [Jupiter; Davie; Treasure 
Coast; Harbor Branch Oceanic Institute; Towers] 

• Colleges 

• Human Resources 

• Office of the President 

• Division of Research 

• Student Affairs 

• University Advancement 

• Division of Utilities 

• Women Studies 

• Communications & Marketing 

• Alumni Office 

• Student Government 

• EEO 

• Ombudsman 

• Library 

Criteria of membership 

Individual appointed to serve on committee should: 

• Be a senior member of the unit he/she is representing 

• have an interest in diversity or willingness to develop an 
interest 

• willing to serve as representative of Diversity 
Committee for University unit by attending monthly 
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meetings and sub-committee meetings as required, 
providing input and support as appropriate  

 

Two (2) of the committee members shall serve as co-chairs.  

• One (1) co-chairperson must be associated with Human 
Resources 

• One (1) co-chairperson must be a faculty member  

• No University unit should have self-appointed 
representatives serving on the committee. 

 

 

Appointment of Committee Members  

 

Each member of the Committee shall be:  

Appointed by the President of Florida Atlantic University upon 
recommendation of the Chairs of Diversity Committee. 

 

Term Limits 

• Members may hold positions for a maximum of two (2) academic 
years.  

• Co-Chair-persons shall hold such position for a maximum of (2) 
academic year.  

I. RESPONSIBILITIES 

Co-Chairpersons  

• It is the duty of the two (2) Co-Chairpersons to: 

• Prepare summary report of activities and provide it to the Chief of 
Staff of the Office of the President 

The report shall include facts and assessment on the following:  

A. Inclusiveness of the campus's 
atmosphere  

B. Faculty and staff involvement in 
diversity events  

C. Faculty discussion of diversity or issues 
of race, gender, religion, creed, 
disability, age, and/or system of beliefs 
in the classroom  

D. Involvement of the administration and 
staff in diversity events  
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E. The number of diversity training and/or 
workshops provided to students, 
faculty, administrators, and staff  

F. Efforts made to recruit and employ 
minority faculty and staff 

G. Efforts made to integrate diversity into 
university curriculum. 

All members  

• Foster an Inclusive Atmosphere  

• All members shall continuously foster an environment that 
facilitates the affirmation of difference, respect, and inclusion.  

Meetings  

• All members shall attend meetings and assist in the 
planning and execution of events.  

• The Committee shall meet once per month, at a date and 
time it chooses.  

 

Diversity Events 

This Committee shall:  

• Serve as a leader of diversity events and projects taking 
place at Florida Atlantic University  

• Facilitate the development and execution of  events or 
projects, addressing inclusion and respect for one another's 
race, gender, religion, creed, disability, age and/or system 
of beliefs  

• Plan and execute Diversity Week events, on and off 
campus, in collaboration with different organizations.  

 

Advisory Role to Entire Campus Community  

• This Committee shall serve as a resource committee to all 
student groups, faculty, faculty Committees, 
administrators, and staff members on issues of diversity 
and diversity events.  

 

• The Committee shall encourage a dialogue among all 
university employees and students regarding matters 
and concerns related to issues of race, gender, religion, 
creed, disability, age and/or system of beliefs.  
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Budget Procedure for Diversity Committee Grants 
 
 

The mission of the University Diversity Committee is to cultivate a culture appreciative 
of diversity as well as to sustain an inclusive environment at Florida Atlantic University.  
In pursuing the goal of advancing diversity at Florida Atlantic University, the committee 
actively encourages the promotion of events that contribute to the affirmation of diversity 
in its many forms. Accordingly, the University Diversity Committee will make available 
modest grants to officially recognize Florida Atlantic University organizations and 
academic programs seeking to sponsor events connected to diversity university-wide.  
The Diversity Committee especially encourages events in commemoration of the heritage 
months (Hispanic History Month, Black History Month, and Women’s History Month). 
 
________________________________________________________________________ 
Who May Apply 
________________________________________________________________________ 
 
Application for funds is open only to Florida Atlantic University organizations and 
academic programs. Individual faculty members seeking funding must have the written 
support from a university unit or organization.  Individual proposals are not welcomed. 
________________________________________________________________________ 
Requirements 
________________________________________________________________________ 
A proposal describing the event(s) for which funding is being requested is mandatory and 
should be presented to the budget subcommittee for approval.  This proposal should 
include the following information: 

• A budget for the event(s)  
• Disclosure of all other sponsors of the event(s).   
• Description of how the proposed event(s) will contribute to promoting diversity at 

Florida Atlantic University. 
• Time and date of event(s) 
 

Grants will not exceed $2000.00.  Exceptions to this policy will be considered in those 
cases involving entities without a formal budget. 
 
Budget Committee 
Randy Goin 
Maria Santamarina 
El Pagnier Hudson 
Clevis Headley 
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RECOMMENDED PRIORITIES AS 2008-2009 DIVERSITY INITIATIVES 
 
 
Taking the liberty of reviewing current priorities as stated on our Diversity website, and having had extensive 
discussions with members of the 2007-08 Diversity Committee, we have identified the following as consideration for 
initiatives to work on during the upcoming academic year.  Your consideration, modifications, and approval are 
requested. 
 
 
Implement and organize faculty lecture series        Diversity Officer and Diversity Committee 
The faculty serving on the Diversity Committee spoke of how valuable and important it is for there to be exchange and 
appreciation for the scholarly work of others within the academy.  This priority serves to encourage inclusion and respect 
for the scholarly work of faculty of color as well as all participating faculty involved in the lecture series opportunities. 
RESOURCES NEEDED:  Consideration for stipend and/or points toward tenure.  These actions demonstrate tangible 
support of diversity efforts by allocating resources and acknowledgment of awareness. 
 
 
Cultural Competence & Diversity Workshops, University-wide                     Diversity Officer 
The Diversity Committee has made good progress since its inception in exploring the needs of the university as it relates to 
diversity, equity and inclusion; supporting existing diversity efforts around the University; initiating dialogue of vital issues 
affecting all types of employees, and creating an avenue for improving existing challenges in the area of diversity, campus 
wide.  While much of the committee’s efforts have been broad-scoped, we would like to become more visible to the 
university community in demonstrating efforts toward improving diversity, equity and inclusion among faculty and staff.  
Instituting monthly workshops would be an open and visible effort to invite all faculty and staff to participate in valuable 
dialogue to raise awareness and heighten sensitivity in areas of diversity. 
 
 
Associations and Small Groups                   Diversity Committee 
This is an area that should remain among the priorities in providing resource opportunities for all faculty and staff; akin to 
their individual interest, likes and cultural needs.  The committee would continue to create a data base/information bank of 
area resources that would be helpful to our faculty and staff in living and working for FAU. 
 
 
Support University wide efforts to plan  
Heritage month awareness programs       Diversity Officer, Diversity Committee & Multicultural Affairs 
This is an area that should remain among the priorities in providing resource opportunities for all faculty and staff.  
heretofore, there has not been a central location of information reference and resource.  The Diversity Officer will provide 
the centrality to these events and ensure that proper communications are made available to the University community.  
 
 
Enhance Diversity Website:   Diversity Officer,        Diversity Committee, HR, EOP, Provost’s, and Communications 
This is an area that should remain among the priorities.  As the year and the activities of the diversity committee progress, 
the website should reflect the progress and become a ready resource to the faculty and staff of the university; 
communicating constantly, the programs, resources, and activities of FAU in the arena of Diversity. 
 
 
Incorporate Diversity into Faculty and Staff Orientation                        HR, EOP, Provost’s Office 
This is an area that should remain among the priorities.  Communicating our commitment to diversity, inclusion and respect 
is a top priority of the university and should be at the entranceway of employment for all to see.  This year, the committee 
will create clear talking points to ensure the orientation programs are inclusive of our diversity efforts. 
 
 



RECOMMENDED PRIORITIES AS 2008-09 DIVERSITY INITIATIVES 

2/10/2010 2 

Identify individuals in every department to serve on Diversity Committee              Executive and Dean’s Council 
This is an area that should remain among the priorities. Post the meeting with President Brogan, the co-chairs should pull 
together a list of possible committee members for the President to review, add to or edit. Once the President has approved 
the list, Randy Goin will prepare appointment letters for those chosen to serve on the committee. 
 
 
Review/Refine Search Committee Process to promote Diversity Diversity Committee, HR, EOP, Provost’s 
Office 
This would be a new priority of the diversity committee to begin researching the inclusion of multicultural and multi-level 
faculty and staff to be included in the search committee process.  Doing so would allow all employees to feel a part of the 
selection process when hiring faculty/staff into positions requiring a search committee. 
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March

Women
Tuesday, March 24, 7 p.m.
Liberal Arts Auditorium, FAU Davie Campus 
One Size Fits Some
Women Story Tellers series featuring guest speaker 
Elizabeth Ellis. (Co-Sponsored by the Christine E. Lynn 
College of Nursing, Dept. of History, Dept. of Sociology, 
School of Communication and Multimedia Studies and 
The South Florida Storytelling Project) 

 
Wednesday, March 25, 10 a.m.-12.30 p.m.  
Marleen and Harold Forkas Alumni Center
Women as Leaders: Facilitating 
a Culture of Leadership
Inaugural FAU Women’s Leadership Forum 
Guest Speaker: Dr. Suzanna Rose, Senior Associate 
Dean for the Sciences, College of Arts and Science, 
Florida International University, will present“ Strategies 
for Women in Leadership: Warming the Chilly Climate”
      

Forum Panelists:  
Dr. Anne Boykin, Dean, Christine E. Lynn College 
of Nursing; Dr. Susan Reilly, Director, School of 
Communication and Multimedia Studies; 
Dr. Ira Bogotch, Professor, Dept. of Educational 
Leadership; Mrs. El pagnier Hudson, Director, 
Dept. of Human Resources. (Co-sponsored 
by the University Diversity Committee, the FAU 
Student Government Program Board, the Women’s 
Studies Graduate Student Association and Dept. 
of Business Services

Thursday, March 26, 5 p.m.
Senate Chambers, Student Union Building
Peace and Global Conflicts
Peace Studies Public Lecture Series
Guest Speaker: Dr. Stanlie James, Professor 
and Director, African and African American 
Studies Program, Arizona State University, will 
present “Contesting Borders: Black Feminist 
Contributions to International Human Rights”

Friday, April 3, 10 a.m., University Theatre
What Did You Lose in Cuba? 
Stories and Struggles of 
Cuban Jewish Women
Public Lecture presented by Dr. Ruth Behar, 
Professor of Anthropology, University of Michigan
 

www.fau.edu/WomensStudies

WOmen’S HiStOrY mOntH 2009

FAU Women’s stUdies Center • University diversity Committee •  Presents

events
All events are on
the Boca Raton 
campus unless 
otherwise noted

Women’s 
History Month 
events presented 
by the Women’s 
Studies Center, 
the University 
Diversity 
Committee and 
the Dorothy F. 
Schmidt College of 
Arts and Letters

For more 
information about 
Women’s 
History Month, 
please contact 
Donna Bryan at 
561-297-3865
or visit 
www.fau.edu/
WomensStudies

RoSA PARkS BARBARA EHRENREICH BELL HookS AMELIA EARHARt

PAULA GUnn ALLEn MAxInE HonG kInGSton GLoRIA AnzALDUA

Tuesday, March 10, 12:30-2 p.m. 
Arts and Letters Building, RM 248 
Women Authors, Artists, and 
Creative Performers Panel 
Piano performance, slide presentation and book 
reading. Heather Coltman, Professor, Dept. of Music; 
Carol Prusa, Associate Professor, Dept. of Visual 
Arts and Art History; Wenying xu, Professor, 
Dept. of English

Tuesday, March 10, 5:30-7 p.m. 
Delray Beach Library, West Atlantic Avenue
Women Speak! Conversations 
Across Generations
Collaborative event organized by FAU Women’s 
Studies and Spady Cultural Heritage Museum, 
Delray Beach

Tuesday, March 17, 4 p.m.
Social Science Building, RM 190
Gender, Science, and 
indigenous medicine
Anthropology Graduate Student Association 
Colloquium, Mary Cameron, Associate Professor, 
Dept. of Anthropology

Friday, March 20, 9  a.m.-6 p.m.
Board of Trustees Room, Administration Building
Speaking from the margins: 
Feminist Perspectives
Women’s Studies Graduate Association 
Annual Conference, Guest Speaker: Dr. Jennifer Vest, 
Spoken Word Poet and Assistant Professor, Dept. 
of Philosophy, University of Central Florida 

Monday, March 23, 4 p.m.
College of Nursing Building, RM 202
A Piece of my Heart: 
A memoir of a nurse and 
an intelligence officer’s 
experience in vietnam
Women Storytellers series featuring guest speaker 
Elizabeth Ellis. (Co-Sponsored by the Christine E. Lynn 
College of Nursing, Dept. of History, Dept. 
of Sociology, School of Communication and 
Multimedia Studies and the South Florida 
Storytelling Project

SUFFRAGISTS
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F l o r i d a  at l a n t i c  U n i v e r s i t y

Women’s leadership Forum
T h e  W o m e n ’ s  s T u d i e s  C e n T e r  •  u n i v e r s i T y  d i v e r s i T y  C o m m i T T e e

Wednesday, March 25, 2009 
9:30 a.m. Registration

10:00 a.m. –12:30 p.m., Marleen & Harold Forkas Alumni Center, FAU Boca Raton

Women as leaders: 
Facilitating a Culture of leadership

Strategies for Women in Leadership: 
Warming the Chilly Climate
Dr. Suzanna Rose, Senior Associate Dean for the Sciences 
College of Arts and Sciences, Florida International University

Dr.  Anne Boykin 
Dean, Christine E. Lynn
College of Nursing

El pagnier Hudson
Director, Department 
of Human Resources

Dr. Susan Reilly 
Director, School of 
Communication and 
Multimedia Studies

Dr. Ira Bogotch
Professor, Department of 
Educational Leadership

PA N E L I S t S

For registration information,visit WWW.fAu.EDu/WoMEnSStuDIES
or call Donna Bryan (561) 297-3865

Co-Sponsored by the Women’s Studies Center; University Diversity Committee; College of Education; 
FAU Student Government Program Board;  Women’s Studies Graduate Student Association 

and Department of Business Services

k e y n oT e
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FALL 2009 (DRAFT) 
 

Policies to Supplement EEOC Policies Governing Job Searches for Faculty 
 

Promoting Diversity in the Hiring of Faculty 
 

STEP1: Composition of Search Committee 
• Search Committee should reflect gender, racial and ethnic diversity 

 
STEP2: Job description 

• Stress diversity as strong value and initiative at Florida Atlantic University 
• Stress diversity of Student population 
• Stress diversity of surrounding communities 

 
STEP3: Advertisement 

• Target minority Publications 
• Call personal contacts (colleagues and former professors) 
• Submit electronic description of job to website that target minorities in 

higher education 
 
STEP4: Pool Certification 

• Every effort should be made to include qualified minority and women 
candidates 
 

STEP5: Campus Visit 
• Invite minority faculty to attend lecture or have lunch with visiting 

minority candidates 
• Invite candidate to visit with University units responsible for promoting 

diversity or that are diversity related: Office of Multicultural Affairs; 
Diversity Committee; and relevant student organizations 
 

STEP6: Job Offer 
• Competitive (Representative of current market conditions related to the 

hiring of minority candidates) 
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Dorothy F. Schmidt College of Arts and Letters 
 

Report on 2008-09 Efforts to Promote Diversity 
 

 

 

The Dorothy F. Schmidt College of Arts and Letters recognizes the value of promoting 

diversity at every level of the University’s structure.  The College also recognizes that it 

is important for the diversity that is evident among the student population to be reflected 

in the University’s administrators, faculty, and staff, as well as in the curriculum that we 

offer and in the educational programs and events that we sponsor. 

 

In an effort to ensure gender and ethnic diversity among administrators, faculty and staff, 

the College of Arts and Letters actively prioritizes diversity as a goal in the process of 

recruiting and hiring faculty and staff and in the process of appointing faculty to 

administrative and leadership positions.  During academic year 2008-2009, the Dean of 

the College of Arts and Letters appointed two women as Associate Deans of the College, 

and he appointed an African-American man as Chair of a department in the College.  The 

College of Arts and Letters also ran a total of 24 searches for faculty and staff positions, 

which resulted in the following hires in terms of gender and ethnic diversity.  Out 11 

completed searches for tenure-track Assistant Professors, 22 women and 4 minority 

candidates were interviewed, and 9 women and 2 minority candidates were hired.  Out of 

7 completed searches for instructors, 6 women were hired.  Out of 2 completed searches 

for staff positions, 6 women and one minority candidate were interviewed, and 2 women 

were hired. 
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In addition to actively promoting diversity in the recruiting, hiring, and appointment 

processes, the College of Arts and Letters joined with the President’s Office to hire a new 

University Diversity Director.  This effort resulted in the successful hiring of Dr. Maria 

Santamarina as the University Diversity Director and as Assistant Professor in the School 

of Communications and Multimedia Studies, in the College of Arts and Letters.  Dr. 

Santamarina is also Co-Chair of the University Diversity Committee, along with Dr. 

Clevis Headley, who is also a member of the College Arts and Letters where he chairs the 

department of philosophy, directs the Masters in Liberal Studies Program, and direct the 

Ethnic Studies Program.  

 

The College of Arts and Letters has also partnered with the University Diversity 

Committee to produce a calendar of events and sponsor lectures to commemorate the 

various Heritage Months.  These have included Black History Month, Women’s History 

Month, and Hispanic Heritage Week.  For each of the Heritage Month commemorations, 

the College of Arts and Letters sponsored numerous lectures and events that drew 

attention to the diverse cultural traditions that have contributed, and continue to 

contribute, to American culture.  All of these events were extremely well attended by 

both faculty and students and by members of the community at large.  These successful 

events helped to increase the visibility of Florida Atlantic University as a place that not 

only embraces and celebrates diversity, but that also seeks to promote understanding and 

appreciation of diversity through education. 
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In order to promote further attention to and understanding of issues pertaining to 

diversity, the College of Arts and Letters has vigorously supported the creation and 

inclusion of courses dealing with diversity in the University’s recently revised Core 

Curriculum.  As well, the College of Arts and Letters sponsors many certificate programs 

that teach students about various cultures, traditions, and religious perspectives and that 

foster greater understanding about diversity.  Among these certificate programs are Latin 

American and Caribbean Studies, Ethnic Studies, Jewish Studies, Asian Studies, 

Women’s Studies, Classical Studies, Religious Studies, and Peace Studies. 

 

For all of the reasons cited above, it is clear that the Dorothy F. Schmidt College of Arts 

and Letters is a leader, among the Colleges at Florida Atlantic University, when it comes 

to promoting, embracing, and celebrating diversity.  These goals have helped to shape the 

College’s priorities with regards to the recruitment of faculty and staff, with regards to 

the appointment of College administrators, and with regards to the development of 

curriculum and of educational programs for the University community and for the 

community at large. 
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Wilkes Honors College: Diversity Report 2008-2009 
 

Inclusiveness of campus’s atmosphere and participation of HC faculty/students/staff 
 
Diversity Student Services events on Jupiter campus, 2008-09 (informatuion provided by 
Jackie Kern):  

• October 13–24, 2008, Escenas de América Latina” Scenes from Latin America 
Exhibition.  Painted murals created for the El Sol Neighborhood Resource Center 
were on display as well as local artists’ work from the El Sol Center.  The Meet 
the Artists Reception was held on October 15, 2008.  Approximately six Honors 
College Faculty and Staff and 10 Honors College Students attended.  

• November 18, 2008, Native American Art Activity for Native American 
Heritage Month. The focus was on traditional Plains Native American Buffalo 
Skin Paintings: the purpose, styles, and importance in the lives of Plains Native 
Americans.  Non-traditional materials were used.  Approximately six Honors 
College Students attended.    

• November 19, 2008, Traditional Japanese Tea Ceremony.  The Harriet L. 
Wilkes Honors College, in celebration of International Educators Week, hosted a 
traditional Japanese Tea Ceremony.  Tea Masters from the Morikami Museum 
performed the traditional ceremony and entertained questions.  Approximately 
30 Honors College Students and six Honors College Staff attended.    

• February 16, 2009, Michael D. McCarty: African-American Storyteller. 
Multicultural Affairs, in celebration of African-American History Month, hosted 
Michael D. McCarty, multicultural storyteller of African and African-American 
folk tales.  No Honors College Faculty, Staff, or Students attended even 
though announcements were put in faculty mailboxes and e-mail announcements 
were sent across campus.  

• February 16–27, 2009, Celebrating African American Art & Artists: New 
Visions Exhibition 2009 featured five local African-American artists and their 
works.  No opening reception was held – no count was taken  

• March 2–20, 2009, FemArt: The State of Womanhood Invitational Art Show 
2009 featured the art work of 10 local women artists.  No opening reception was 
held – no count was taken  

• April 15, 2009, Stress Release Workshop to help all students, faculty, and staff 
to de-stress, unwind, and find calm.  Two Honors College Staff members and 
one Honors College Student attended.  

 
 
 
Faculty and staff involvement in diversity events:  
 
See above 
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The number of diversity training and/or workshops provided to students, faculty, 
administrators, and staff 
 
Unknown. 
 
Efforts made to recruit and employ minority faculty and staff 
 
A female, non-US born faculty member (Carmen Cañete Quesada; national origin: 
Spain)  was hired to teach Spanish language at the Wilkes Honors College FT 
beginning in the fall of 2009. 
 
Efforts made to integrate diversity into university curriculum 
 
Concentration and minor in women's studies. 
Interdisciplinary minor in "Interdisciplinary theory of knowledge" that includes 
courses on culture and diversity. 
 
Recently added courses contributing to diversity include: 

• H Queer Studies in Global Perspective  
• H Political Drama, Propaganda, and Art in Modern East Asia  
• H Contemporary Art, Gender & Technology  
• H Multicultural Perspectives: From Modernity to Postmodernity  

 



 

 

 

 

 

 

 

 

 

 

 

 

Appendix 16 
 



 
Christine E. Lynn College of Nursing Diversity Report for 

2008-2009 
 
 

 
 

• Student diversity  
 

o We are proud of our student diversity. Almost half of our student body is from 
underrepresented minority groups in nursing.  

o We applied and received a $100,000 grant from the Robert Wood Johnson 
Foundation New Careers in Nursing Program to support 10 minority or 
economically-disadvantaged students in the second degree accelerated program 
to receive $10,000 scholarships in the 08-09 academic year. These students are 
identified as RWJ Scholars, and have been invited to participate in mentoring 
and leadership development activities in an effort to increase the number of 
minority nurses who pursue leadership positions.  

• Inclusiveness of campus atmosphere: CON’s caring philosophy inspires an atmosphere 
of inclusiveness.  

• Number of diversity training and/or workshops provided to students, faculty, 
administrators and staff  

o The Doctor of Nursing Practice (DNP) program has specific diversity training 
required in the curriculum because its focus is on Caring for an Aging, Diverse 
Population. This program is funded by HHS-HRSA-Division of Nursing. Both 
faculty and students are required to undergo planned education in diversity and 
cultural awareness, sensitivity and competence. Students and faculty are 
required to have an immersion experience in which they spend a significant 
period of time working with a group or organization that serves a racial/ethnic 
minority population. The DNP students went through this experience this Spring; 
evaluations were very positive.  

o Minority students receiving the Robert Wood Johnson New Careers in Nursing 
Scholarship ($10,000) attended a Leadership Development Workshop sponsored 
by RWJ.  

o Faculty teaching in the DNP Program had a half-day consultation with experts on 
teaching cultural competence in Fall 2008.  

• Efforts made to recruit minority faculty and staff  
o New faculty member hired in Fall, 2008 on tenure track: Dr. Rosario Medina-

Shepherd.  Dr. Shepherd is Hispanic and is President-elect of the Hispanic 
Nurses Association. She is visible and will be able to continue efforts to recruit 
from this group.  

o Ender Viloria, our new Database Coordinator, is Hispanic.  
• Faculty and staff involvement in diversity events  

o Held “Talking Circle” with representatives from Cherokee Nation in Fall 2008. 
 Invited FAU community to participate.  

o Dr. John Lowe is PI on a large NIH-funded grant focused on use of the talking 
circle for substance use in Cherokee adolescents. The community partners on 
the grant visit the CON several times a year and we hold events that honor and 
celebrate our growing friendship and their traditions.  

o The Doctor of Nursing Practice has an Advisory Committee for diversity 
education and this group met one time last year to provide consultation on 
educating our students to be culturally competent.  
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Diversity is central to the new general education curriculum, approved by Florida 
Atlantic University’s Faculty Senate and Board of Trustees in spring 2008 and to be 
implemented in fall 2009.  The draft curriculum revision proposal sent to faculty in 
December 2007 stated: 
 

In revising the core curriculum, we must be cognizant of the fact that the world is 
a much different place from what it was twenty or thirty years ago.  So, too, are 
institutions of higher learning.  Universities are far more open than they were in 
the past.  Significantly greater numbers of people attend college, and they hail 
from much more diverse backgrounds.  FAU students live in a country, and 
particularly a region, that are becoming more and more culturally diverse.  They 
live in a complex world where national borders are becoming more and less 
important at the same time.  The society in which they live enjoys the benefits of 
scientific advancements but sometimes questions the very basis of those scientific 
achievements.  FAU undergraduates must be prepared to meet immense 
challenges and to seize new opportunities. 

 
The new curriculum fulfills the dictate to teach our students more about diverse cultures 
and traditions, both in the United States and in other countries.  Of the six foundational 
areas in the curriculum, one is centered on diversity: 
 

V.  Foundations in Global Citizenship (6 credit hours; two courses from two 
different departments) 
FAU students live in an increasingly diverse region.  They also live in a world in 
which individuals, societies, and governments are becoming more and more 
interconnected.  To succeed in this interconnected world, students must have an 
understanding of diverse cultures and inherited traditions; they must be able to 
communicate across these diverse cultures; they must understand why societies 
make the choices that they make; and they must have an awareness of how their 
actions affect others.   
 
Courses that meet this requirement examine aspects of the diverse human 
experience (inclusive of issues of race, ethnicity, and gender), leading to a better 
understanding of ourselves and of people from other cultural traditions.  Students 
will select courses from the following areas, one of which must be from the global 
perspectives category: 
 

1. Western identities 
2. Global perspectives 

 
Students completing the Global Citizenship requirement will demonstrate an 
understanding of: 
 

1. Different individual, cultural, and national identities; 
2. The economic, political, environmental, and/or social processes that 

influence human action/interaction. 



Faculty across the campus developed several new courses to fulfill the Foundations in 
Global Citizenship requirement.  In Sociology, for example, a new course has been 
developed on “Race, Class, Gender, and Sexuality.”  The course syllabus states: 
 

In this course we will examine race, class, gender, and sexuality and the 
inequalities associated with them.  Although these affect all of our lives in 
significant ways, these dimensions of inequality are often invisible to us and taken 
for granted.  In this course, we will read scholarly material that aims to make 
visible social inequalities associated with race, class, gender, and sexuality and 
the ways that these shape our lives.   The sociological perspective, in general, 
entails explicitly articulating, questioning, or challenging aspects of our lives and 
worlds that most people take for granted; in this course we will apply this basic 
perspective to race, class, gender, and sexuality.  We will focus a significant 
portion on the course on examining how our lives as individuals are affected by 
race, class, gender, and sexuality.  We will also spend an equal amount of time 
examining how these inequalities shape and are shaped by social institutions, 
including culture, education, the economy, and family.   The course will focus 
mostly on race, class, gender and sexuality in the United States, but will also 
consider inequalities in the U.S. in comparison to societies throughout the world. 

 
A new course developed in the College of Education, “The Educated Citizen in a Global 
Context,” offers a global perspective on diversity: 
 

CATALOG DESCRIPTION:  
A critical examination of education as a human right through investigations of 
educational purpose, policy and practice in international contexts.  The impact of 
colonization and modernization and their challenges will be examined.   
 
COURSE OBJECTIVES:  
Students will be able to:  

1. Recognize and articulate nature and manifestations of education as 
oppressive and/or emancipatory in diverse educational contexts 

2. Identify the impact of colonization and modernization of education 
systems on diverse groups around the world 

3. Recognize and articulate the role and responsibility of education as a 
human right and as democratic praxis 

4. Engage in critical self-reflection to recognize how sociopolitical realities 
impact values and decision making in education  

5. Understand multiple perspectives on issues central to our community and 
develop the skills for engaging in civil discourse in contexts of diversity 

6. Articulate the actions and motivations of selected role models, in order to 
understand why they made their choices and the impact of their actions on 
others.  

 
It should be emphasized that many courses in other categories of the new curriculum also 
focus on diversity.  In the Foundations of Society and Human Behavior category, for 
example, courses such as “Introduction to Anthropology,” “Social Problems,” and 
“Sociological Perspectives” closely examine diverse cultures, traditions, and experiences 
in the United States and other parts of the world.  Thus, with the introduction of the new 



curriculum, every Florida Atlantic University student will learn about diverse cultural 
traditions in several of their classes. 
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Florida Atlantic University 
Division of Student Affairs 

Preliminary Report (as of 4/24/09) 
2008-09 Departmental Diversity Initiatives 

 
Career Development   
 
The Career Development Center provides networking opportunities that enable students to make 
informed career decisions.  The Center’s diversity initiatives include hosting and partnering with 
the following organizations to conduct information sessions and/or participate in job fairs: 
 

A) The Workforce Recruitment Program for college students with disabilities. This program 
conducted two days of on campus interviews in Spring 2009 for internships and 
permanent professional positions for graduates. 
 

B) The National Black MBA Association hosted a recruitment information session for 
undergraduate and MBA students in the Barry Kaye College of Business. 
 

C) The National Association for Black Accountants hosted a recruitment information session 
for accounting students in the Barry Kaye College of Business. 
 

D) INROADS, a non-profit organization that recruits, trains and develops talented minority 
youth for careers in business and industry.   
 

E) The Hispanic Association of Colleges and Universities that recruits FAU students and 
graduates for internships and professional permanent positions.  
 

Civic Engagement and Service 
 
The Center for Civic Engagement is a service-learning program that provides opportunities for 
students to volunteer their time to address the societal needs of the larger community.  Its 
diversity initiatives include partnering with 28 agencies and organizations that serve low-income 
and homeless populations.   This includes, but is not limited to: 
 

A) The Florence Fuller Child Development Center in Dixie Manor, a public housing 
complex in Boca Raton where the majority of the African American community resides.  
  

B) The Milagro Center, which provides arts education to Palm Beach County’s most 
disadvantaged populations.  

 
C) Redlands Christian Migrant Association (RCMA) Child Development Center, which 

provides child care for children of farm-workers and rural, low income families.   
 

D) Campo Alegre, for migrant children in coordination with the Farmworker’s Children’s 
Council. 
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Counseling 
 
The Counseling Center helps facilitate students’ developmental maturation, mental well-being 
and adjustment to the University.  Its diversity initiatives include forming a Women’s Group that 
includes Haitian American, West Indian, Columbian and European women who seek to learn 
how to function better in their lives, both on their own and within current relationships.   
 
For professional development, Counseling Center staff host Multicultural Brown Bag lunches 
three times a semester to discuss effective strategies for counseling students from diverse 
backgrounds.  They also invite representatives from diverse community organizations to make 
presentations.  
 
Greek Life 
 
Greek Life programs help fraternities and sororities create an environment that fosters life-long 
relationships, create nurturing positive traditions and hold students accountable for maintaining 
high standards and living with integrity.  Its diversity initiatives include serving African 
American, Latino, Christian and South Asian fraternities and sororities.  They include: 
 

A) Alpha Nu Omega fraternity and sorority, two Christian-based organizations that minister 
to the needs of the whole person (spirit, soul and body), and promote an attitude of 
academic excellence. 
 

B) Beta Chi Theta, a fraternity that promotes South Asian awareness, academic excellence 
and strives to create a unified nationwide network. 
 

C) Lambda Theta Alpha sorority, Lambda Theta Phi fraternity and Alpha Psi Lambda Co-ed 
fraternity, which belong to the National Association of Latino Fraternal Organizations 
(NALFO). 
 

D) Alpha Kappa Alpha, Delta Sigma Theta, and Zeta Phi Beta sororities; and Kappa Alpha 
Psi, Phi Beta Sigma and Omega Psi Phi fraternities, which belong to the historically black 
National Pan-Hellenic Council. 

 
Housing and Residential Life 
 
Housing and Residential Life creates opportunities for student involvement, self exploration and 
civic responsibility.  Its diversity initiatives include planning a wide variety of cultural, 
educational and social events and activities located in six living communities that span two 
campuses.  This year, Resident Coordinators, Resident Assistants, members of the Resident 
Student Association and area Community Councils planned and implemented 77 diversity-
related discussions, games, cook-outs, bulletin boards, etc. that focused on race, class, gender 
and ability (See Appendix 1). 
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Professional development included participation in seven training presentations including the 
nationally renowned week-long Anti-Defamation League Campus of Difference training for four 
Resident Coordinators; Safe Zone I and II and Project Yes GLBT training for all Housing staff.  
All RA’s are scheduled to receive the day-long All Together Different Diversity Training in 
Summer 2009. 
 
International Student and Scholar Services 
 
International Student and Scholar Services orient international students, visiting scholars and 
their families to the U.S. culture; ensures compliance with immigration regulations and helps 
them overcome cross-cultural barriers.  Its diversity initiatives include serving as club advisor to 
the newly formed Multicultural Café, and co-sponsoring the campus-wide Festival of Nations 
celebration.  Festival events featured a seminar on international business etiquette and manners, a 
traditional Japanese tea ceremony demonstration, ethnic foods, a multicultural club fair and 
performances.  
 
Multicultural Affairs 
 
Multicultural Affairs helps the university community celebrate its diversity; provides human 
relations and diversity training for all students; advises Student Government’s BSU Multicultural 
Program Board, authorizes events for registered cultural clubs and organizations, and facilitates 
the personal and academic development of students of color.   Its diversity initiatives include: 
 

A) Cultural Heritage and History Celebrations in collaboration with Student Government, 
including: 
 

i. National Hispanic Heritage Month 
ii. National Native American Indian Heritage Month 

iii. National Black History Month (See Appendix 2) 
iv. National Women’s History Month.  (See Appendix 3)   
v. A Diversity Week on the Broward campuses (See Appendix 4) 

vi. A Diversitas Celebration on the Jupiter Campus 
vii. Easter and Passover Events (See Appendix 5) 

 
B) Providing administrative oversight for 43 multicultural student organizations under the 

auspices of the Council of Student Organizations (COSO) Multicultural Sub-Council 
Multicultural Clubs and Organizations in collaboration with the Office of Student 
Involvement and Leadership (See Appendix 6). 
 

C) All Together Different Human Relations and Diversity Training developed by the Anti-
Defamation League (ADL).  Launched on January 15, 2009, the birthday of Rev. Dr. 
Martin Luther King Jr., this day-long training helps students explore the importance of 
self-identity; understand the language of racism, sexism, homophobia, anti-Semitism and 
other biases; explore different responses to incidents of prejudice, discrimination and 
oppression; and explore obstacles that one must overcome to create a campus 



Division of Student Affairs 
Preliminary Diversity Initiatives Report 
2008‐2009 
 

4 
 

 
 

environment that values and respects diversity.   Participants who successfully complete the 
training receive .6 CEU’s from FAUs Office of Professional Development. 
 
Participant breakdown by race is shown below: 

 
Race # Asian # Black # Hispanic # White # Other/ 

NR 
Human Relations and 

Diversity Trainees 
N=35 

2 6% 11 31% 5 14% 15 43% 2 6% 

 
D) Eyes on the Prize Retention Program which provides academic counseling and support 

services.   The program has six components:   
 

i. Needs Assessment of study habits and attitudes and dropout proneness (58 
participants) 

ii. Survival Skills Workshops and on-line modules (58 participants) 
iii. Peer Tutoring (225 participants) 
iv. Book Loan Service (353 participants) 
v. Monitoring scholastic progress (58 participants) 

vi. Referrals to appropriate academic and student affairs units for assistance. 
 

The racial breakdown of participants in the Eyes on the Prize program are shown below:  
 

Race # Asian # Black # Hispanic # White # Other/NR 
Eyes on the Prize 

Retention Program 
N=58 

2 3.4% 39 67% 6 10.3% 4 7% 7 12% 

 
E) Educational presentations that teach students how to negotiate processes within the 

institution, introduce them to campus resources available;  inform them of educational 
opportunities, and provide networking opportunities with faculty members and staff 
 

Professional development includes registering for the National Collaborative Advising of 
Students of Color Webinar and participation in the nationally renowned week-long Anti-
Defamation League Campus of Difference training for two staff members.  
 
New Student and Owl Family Programs 
 
New Student and Owl Family Programs help new students and their families make a smooth 
transition to the University.  Its diversity initiatives include a presentation on the University’s 
Anti-Discrimination, Anti-Harassment Policy made at orientation by the Office of Equal 
Opportunity Programs; and a 45-minute orientation skit that addresses various topics including 
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matriculating with Gay, Lesbian, Bisexual and Transgender (GLBT) students; and living in 
housing with students from different racial backgrounds.   
 
As shown below, selected Student Orientation Leaders are from diverse backgrounds.  All 
orientation leaders are scheduled to receive the day-long All Together Different Diversity 
Training in Spring 2009. 
  

Race # Asian # Black # Hispanic # White # Other 
Orientation Leaders 

N=26 
3 12% 13 50% 6 23% 3 12% 1 4% 

 
Precollege Programs 
 
Precollege Programs help prepare low-income and first generation high school students for 
college through two grant-funded programs.  1) The College Reach-out Program (CROP), 
funded by the Florida Department of Education to serve 40 students, and 2) the Upward Bound 
Program, funded by the Federal Department of Education to serve 50 students.   
 
Recreational Sports  
 
Campus Recreation programs help students live active and balanced lifestyles.  Its diversity 
initiatives include providing culturally-based aerobic exercise classes.  Zumba classes, held four 
days a week fuse Latin and international music with a dynamic fitness system.  Hip Hop classes, 
held twice a week fuse rap vocals and a percussive beat with music that is conducive to aerobic 
exercise.  Zumba and Hip Hop classes are attended by 10-40 students per class. 
 
Student Conduct 
 
Student Conduct programs help students understand their rights and responsibilities and the 
impact of their behavior on the university community.  This year, the Office of the Associate 
Vice President and Dean of Students implemented a Date/Service Auction policy that educates 
students about the negative historical reminisces of slave auctions, and the unintended 
consequences of entitlement that may result in date rape, sexual assaults or otherwise endanger a 
student’s personal safety (See Appendix 6 ).  The policy offers suggestions for alternative 
fundraising and requires a signed participant and bidder agreement form. 
 
Students with Disabilities 
 
The Office of Students with Disabilities helps students by providing reasonable 
accommodations, ensuring access to all facilities and areas, and promoting the development of 
compensatory skills.  Its diversity initiatives include: 
 

A) Information presentations on different types of disabilities, the challenges students face 
by each type of disability and accommodations available to students.  This year the office 
made nine presentations to classes, departments, committees and groups including, but 
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not limited to the Faculty Senate, University Diversity Committee, Rehabilitation 
Counseling Department CORE Accreditation team, medical students from the University 
of Miami Miller School of Medicine at FAU, and prospective FAU student from the 
Center for Independent Living of Broward. 
 

B) Advising the Owls Supporting Diversity (OSD) club whose mission is to transform the 
public perception of people with disabilities and promote equality for all individuals.  
Club activities include, but are not limited to the following: 
 

i. Miami Lighthouse for the Blind tour for prospective students 
ii. Visual impairment awareness interactive exhibit on the Breezeway 

iii. Deaf/Hard of Hearing awareness interactive exhibit on the Breezeway 
iv. Epilepsy Awareness and first aid for seizures on the Breezeway 
v. National Disability Awareness Day simulations on the Breezeway 

vi. National Autism Awareness Day on the Breezeway 
vii. Black History Month display on “Disability Does Not Discriminate” including 

information on famous African Americans with disabilities. 
viii. Women’s History Month display on influential women in history with disabilities 

ix. Presentations to the City of Boca Raton’s Advisory Board for People with 
Disabilities 

x. Hosting the AmeriCorps literacy program presentation on “Opportunities for 
People with Disabilities.” 

xi. Presenting at the “Let’s Get Engaged” education event on disability etiquette. 
xii. Collaborating with Volunteer Florida and Boca Helping Hands for the Project 

Impact Food Drive. 
 

Student Government 
 
Student Government serves as a voice for the student body and provides funding for social, 
cultural and education programs and services.  This year’s diversity initiatives include, but are 
not limited to funding the following: 
 

A) BSU Multicultural Program Board ($70,000)  
B) The Altogether Different Human Relations and Diversity Training 3-year license 

agreement ($28,000) 
C) Owls Supporting Diversity ($4,000) 
D) Book Loan Program for low-income students ($27,000) 

 
This semester Student Government passed a bill encouraging university officials to add “sexual 
orientation” and “gender identity” to FAU’s Anti-Discrimination, Anti-Harassment policy as a 
legally protected class. 
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Student Involvement and Leadership 
 
Student Involvement programs provide opportunities for students to join registered clubs and 
organizations.  Its diversity initiatives include: 
 

A) Processing 433 program registration forms for 30 active multicultural student 
organizations (See Appendix 7).  
 

B) Providing administrative oversight for the Council of Student Organizations (COSO) 
which includes the Multicultural Sub-Council and its 43 registered clubs. 
 

C) Planning and Implementing Student Government’s Program Board events which includes 
sponsoring Florida’s Annual Sunshine State Classic Step Show featuring historically 
black fraternities and sororities. 

 
Today and Beyond Wellness 
 
Today and Beyond Wellness health promotion programs help students improve the quality of 
their lives, reduce risk factors and increase self-awareness.  Its diversity initiatives include: 
 

A) Women’s programs that focus on healthy relationships (75 participants), chemicals and 
breast cancer (100 participants) and men against violence (475 participants). 

 
B) Free walk-in HIV/AIDS testing on National Black HIV/Aids Awareness Day (120 

participants); and discussion on the MTV movie about the life of Pedro Zamora who 
learned he was HIV positive at the age of 17 (40 participants). 

 
C) Speaker Marcus Engel who was blinded and severely injured by a drunk driver (430 

participants) 
 

D) A National Day of Silence Breezeway display addressing the problem of anti-LGBT 
behavior (100 participants) 

 
E) Facilitating Safe Zone I and II training to identify and educate individuals who support all 

persons, inclusive of all sexual orientations and gender identify/expressions (4 sessions 
and 138 participants). 

 
Vice President for Student Affairs 
 
The Office of the Vice President provides professional development opportunities for Student 
Affairs employees through its Student Affairs Institute.  Each year a cohort of employees attend 
a series of workshops and seminars throughout the academic year on topics such as 
teambuilding, supervision, strategic planning, financial and human resources etc.  During the 
Institute, a full day is dedicated to diversity theory and practice. 
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VISION 

FAU Libraries are committed to being at the forefront of emerging trends in the global library 

community through: advancing established collaborative relationships; forming new alliances; 

expanding collections; and increasing awareness of and access to the Libraries’ unique 

collections, services, and programs for the local, regional, national, and international 

communities.   

MISSION 

FAU Libraries promote the academic goals of the University by serving a uniquely diverse 

community through academic and personal development, discovery, lifelong learning, 

excellence, and innovation.  The Libraries fulfill their mission by providing access to collections 

and services, building a rich resource of research materials, promoting a dynamic and 

multifaceted information literacy program, maintaining a dialogue with the scholarly community, 

developing creative programming, encouraging public engagement, and forming cultural 

alliances. 

ADDRESSING THE STRATEGIC PLAN 

GOAL IV: MEETING COMMUNITY NEEDS (LIBRARY) 

FAU Libraries will encourage the participation and feedback of the FAU community to 

better serve their needs. The Libraries will develop and present programs, events, and 

activities based on the Libraries’ collections to enrich the lives of FAU’s internal and 

external communities. The Libraries will participate in the outreach initiatives developed 

by other University Units to promote school unity.  

GOAL 7: INCREASING THE UNIVERSITY’S VISIBILITY  

 

Florida Atlantic University will increase its visibility and strengthen its image locally, 

regionally, nationally and internationally by expanding its modes of communicating with 

internal and external audiences. 

 

2008- 2009 OUTREACH INITIATIVES 

FAU Libraries strive to serve a large and diverse audience through outreach programs and 

services. The following pages will positively reflect how we used the library’s collections in our 

lectures, exhibitions and concerts to draw diverse audiences from the university community as 

well as the community at large. FAU and national scholars, artists and educators participated 

in these various outreach efforts. 



 

3/24/2009 • FAU’s Jupiter Campus Library Presents “The Self and the Other,” an Exhibition 

by Artist Luis Nerey 

 

  

  The John D. MacArthur Campus Library Gallery is hosting “The Self and the Other,” 

an exhibition by Miami Beach artist Luis Garcia-Nerey. 

 

(CALENDAR RELEASE) 

 3/15/2009 • FAU Libraries Host "Dos-à-Dos: Two Views," an Exhibition of Video Works and 
Artists’ Books by Two Florida Artists  

 

  

 

  "Dos-à-Dos" is a striking and amusing exhibition of video works and artists’ books by 
Florida artists Marie Marcano and Hanne Niederhausen.  

 
(CALENDAR RELEASE)  

 Attendance Opening Reception: 30  

   3/14/2009 • FAU Libraries’ Judaica Sound Archives® to Host "The Development of Jewish 
Art Music" with Paul Green  

 

  

  "The Development of Jewish Art Music," a lecture and demonstration by clarinetist 
Paul Green exploring Jewish art music from its biblical roots to modern times with 
excerpts from vintage phonograph recordings.  

 
(CALENDAR RELEASE)  

Attendance: 175  

  

   3/12/2009 • FAU Libraries Host "In Yonder Valley: A Brief Introduction to Shaker Life and 
Music"  

 
 

  Florida Atlantic University Libraries’ Arthur and Mata Jaffe Center for Book Arts is 
hosting "In Yonder: A Brief Introduction to Shaker Life and Music."  
 
(CALENDAR RELEASE) 

 Attendance: 60 

 

http://www.library.fau.edu/news/releases/032409NereyCR.pdf
http://www.library.fau.edu/news/media.htm#031509Photo2LR.jpg
http://www.library.fau.edu/news/media.htm#031509Photo2LR.jpg
http://www.library.fau.edu/news/media.htm#031509Photo2LR.jpg
http://www.library.fau.edu/news/releases/031509Dos_cal.pdf
http://www.library.fau.edu/news/releases/040109paulgreen.pdf
http://www.library.fau.edu/news/media.htm#032309AzemaCohenlr.jpg
http://www.library.fau.edu/news/media.htm#032309AzemaCohenlr.jpg
http://www.library.fau.edu/news/releases/032309SHAKERS_CalRel.pdf
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm


 

   2/5/2009 • Klezmer Company Orchestra and the Ebony Chorale Reunite for “Tantz, Samba 
& Soul” Concert on March 1 at FAU 
Concert will Celebrate the Musical Connections of Jewish, Latin and African-
American Cultures 
  

 

  “Tantz, Samba & Soul” will be presented by the innovative, critically-acclaimed 
Klezmer Company Orchestra (KCO), under the direction of music director and 
accordionist Aaron Kula, on Sunday, March, 1, at 3 p.m. at the Carole and Barry 
Kaye Performing Arts Auditorium in the Student Union, on Florida Atlantic University’s 
Boca Raton campus. 
 
(PRESS RELEASE) 

Attendance: 1,913 

 

   1/26/2009

 

• “KULTUR Festival 2009,” a Five-Day Inaugural Celebration of Jewish Music and 
Arts, Kicks Off at FAU 
Klezmer Company Orchestra and the Ebony Chorale of the Palm Beaches 
 Reunite in Concert for “Tantz, Samba & Soul,” the Festival’s Finale 

 

  “KULTUR Festival 2009,” an inaugural five-day celebration of Jewish music and arts, 
will kick off  at Florida Atlantic University on Wednesday, February 25, with a 
multimedia presentation of the award-winning children’s book, Mendel’s Accordion, 
and conclude Sunday, March 1, with “Tantz, Samba & Soul,” a concert reuniting the 
25-member Klezmer Company Orchestra (KCO) and the 40-voice Ebony Chorale of 
the Palm Beaches. 
(PRESS RELEASE)  

(CALENDAR RELEASE) 

Total Attendance: 8 events = 1,400  

 

   1/07/2009 • FAU Jupiter’s Campus Library Presents “Cuba: Landscapes of a Revolution” 

 

 

  Florida Atlantic University’s John D. MacArthur Campus Library Gallery is hosting 
“Cuba: Landscapes of a Revolution,” an exhibition by South Florida photographer 
Jacek Gancarz, from Friday, January 9 through Friday, March 13, at the FAU Jupiter 
campus, 5353 Parkside Drive. 
 
(CALENDAR RELEASE) 

 

 

 

 

   

http://www.library.fau.edu/news/releases/020509_Tantz_Samba%20_Soul.pdf
http://www.library.fau.edu/news/releases/012609KulturPR.pdf
http://www.library.fau.edu/news/releases/012609KulturCal.pdf
http://www.library.fau.edu/news/releases/010709cal.pdf
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm


  12/18/2008 • Jewish Cultural Society at FAU Hosts "Building the Judaica Sound Archives: 
From Trash to Treasure" 
  

 

  The Jewish Cultural Society (JCS) at Florida Atlantic University, a unique fundraising 
group, is hosting "Building the Judaica Sound Archives: From Trash to Treasure," a 
presentation by Nathan Tinanoff, founder and director of the FAU Libraries’ Judaica 
Sound Archives (JSA). 
 
(CALENDAR RELEASE)  

 Attendance: 100  

 

   11/12/2008 • KCO, Conducted by Aaron Kula, to Present “Shulamis” at FAU 
Concert Celebrates 100

th
 Anniversary of Death of Jewish Poet and Playwright. 

  

 

  A concert version of “Shulamis,” one of the most beloved Yiddish operettas, will be 
presented by Klezmer Company Orchestra (KCO), under the direction of Aaron Kula, 
on Sunday, December 7, at 3 p.m. at the Barry and Florence Friedberg Auditorium, 
on FAU’s Boca Raton campus. The concert is a scaled- down version of the romantic 
operetta by Jewish poet and playwright Avrom Goldfadn, who is considered the father 
of Yiddish theater. He was born in 1840 in Russia and died in 1908 in New York. 
“Shulamis,” written in 1883, is based on a combination of biblical legends. 
 
(PRESS RELEASE) 

 Attendance: 450 

      

   11/10/2008 • FAU Libraries Host “For the Love of Books: South Florida Calligraphy Guild 
Book Arts Competition 2008” 
  

 

  The Arthur and Mata Jaffe Center for Book Arts on the Boca Raton campus has 
sponsored the South Florida Calligraphy Guild Book Arts Competition since 2001. 
This year’s competition, “For the Love of Books,” celebrates the time-honored 
collaboration of calligraphy and the book arts through artists’ books made by the 
guild’s members. 
 
(CALENDAR RELEASE)  

Guild Opening Reception Attendance: 36 

      

   11/03/2008 • Jewish Cultural Society at FAU Announces Membership Kickoff Events 
November 23 and December 14. 
  

 

  The Jewish Cultural Society (JCS) at Florida Atlantic University, a unique fundraising 
group, will introduce itself to the community and kick off its membership drive with two 
free celebratory musical events titled “From Shelf to Stage,” featuring Maestro Aaron 
Kula and members of the Klezmer Company Orchestra. The mission of the JCS is to 
help advance Jewish cultural traditions and education at FAU and its Libraries 
through philanthropic endeavors and programs. 
 
(PRESS RELEASE)  

Members: 128  - 11 events – Attendance: 750  Funds Raised: $7,000 

 

 

http://www.library.fau.edu/news/releases/011809cal.pdf
http://www.library.fau.edu/news/releases/111208press.pdf
http://www.library.fau.edu/news/releases/111008cal.pdf
http://www.library.fau.edu/news/releases/110308press.pdf
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm


  10/09/2008 • FAU Libraries Celebrate the "Mexican Day of the Dead Festival" 
"Dia de Muertos" is More Festive Than Solemn 
  

 

  Florida Atlantic University Libraries’ Arthur and Mata Jaffe Center for Book Arts is 
celebrating “Dia de Muertos,” the Mexican Day of the Dead festival, from Monday, 
October 3 through Thursday, November 12, at the S.E. Wimberly Library.  The 
festival is observed on November 1 and 2, and is more of a festive occasion than a 
solemn one. Families gather at cemeteries with bundles of marigolds and plenty of 
food to celebrate those who have passed on. Offrendas, which are celebratory altars, 
are decorated with skulls made of painted sugar, photographs, candles, papel picado 
(cut paper), sweets and festive skeleton figures. 
 
(PRESS RELEASE)  

  

      

   09/25/2008 • FAU Libraries Host Concert to Celebrate Iraqi Book Exhibition 
Performance will Benefit Educational Programs at the Jaffe Center  
 
  

 

  Florida Atlantic University Libraries’ Arthur & Mata Jaffe Center for Book Arts is 
hosting Harmonic Motion Middle Eastern Music Ensemble for a concert to celebrate 
“Dafatir: Contemporary Iraqi Book Art,” its current exhibition. 

(CALENDAR RELEASE) 

Attendance: 65 

 

      

   09/10/2008 • FAU Libraries Host Debate on 
Second Amendment Right to Bear Arms  
  

 

  Florida Atlantic University Libraries and the department of political science will 
observe Constitution Day on Wednesday, September 17, at 2 p.m., with a stirring 
debate on an individual’s Second Amendment right to “keep and bear arms.”  The 
event will be held on the plaza of FAU’s S.E. Wimberly Library on the Boca Raton 
campus, but will be moved inside of the library if it rains.  

Attendance: 100 
 
(MEDIA ADVISORY) 

      

   09/09/2008 • Books Project Initiated at FAU Libraries Gives People 
in Two Nations Opportunities to Read English 
 

 

  Florida Atlantic University Libraries have redirected thousands of English language 
books that are not needed by its library users to Armenia and Iraq, enabling librarians 
in those nations to augment their collections and offer a larger variety of titles to 
readers.  The library’s grass roots effort, which now includes a network of Southeast 
Florida libraries as partners and an Iraqi university as a recipient, began after Dr. 
William Miller, dean of University Libraries at FAU, returned from Armenia following 
the September 2001 terrorist attacks. The visit was Miller’s first of three on behalf of 
the U.S. Department of State Speaker/Consultant Program to do outreach with 
Armenian librarians.  

(PRESS RELEASE) 

http://www.library.fau.edu/news/releases/100908.pdf
http://www.library.fau.edu/news/releases/092508.pdf
http://www.library.fau.edu/news/releases/091008.pdf
http://www.library.fau.edu/news/releases/090908.pdf
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/gallery/Flyer_debate.pdf
http://www.library.fau.edu/news/media.htm


      

   09/02/2008 • FAU Jupiter's Campus Library Presents 
"Big Inflatable Elephants" 
 
  

 

  Florida Atlantic University’s John D. MacArthur Campus Library Gallery is hosting 
“Big Inflatable Elephants,” an exhibition of inflatable white elephants by artist Billie 
Grace Lynn. 
 
http://faumacarthurlibraryexhibit.blogspot.com/  

 
(CALENDAR RELEASE) 

      

   09/02/2008 • FAU Jupiter's Campus Library Presents 
"Aleloop in Motion" 
 
  

 

  Florida Atlantic University’s John D. MacArthur Campus Library Gallery is hosting 
“Aleloop in Motion,” a collection of Alejandra Leibovich’s best projects in the 
imagination, animation and design fields.  
 
http://faumacarthurlibraryexhibit.blogspot.com/  

 
(CALENDAR RELEASE) 

      

   08/21/2008 • Dafatir: Contemporary Iraqi Book Arts 
Travelling Exhibition of Handmade Artists Books at FAU Libraries 
 
  

 

  The Arthur and Mata Jaffe Center for Book Arts at the FAU Libraries on the Boca 
Raton campus is hosting “Dafatir: Contemporary Iraqi Book Arts,” a travelling 
exhibition of books handmade by 17 Iraqi artists. The exhibition represents the 
experiences of three generations of artists, some of whom are still living and working 
in Baghdad, Iraq, while others are in exile.  

 
 
(CALENDAR RELEASE) 

  8/15/2008 • Center for Book Arts at FAU Libraries  
Holds Concert to Support Doctors Without Borders  

 

  The Arthur and Mata Jaffe Center for Book Arts at Florida Atlantic University Libraries 
recently hosted “Listening to Mutanabbi Street,” an inaugural concert and reading that 
paid tribute to the victims of the Mutanabbi Street explosion.  The Bagdad street, 
famous for its many booksellers and shops, was the scene of a car bombing in March 
2007 that killed 30 and injured 100.  The concert raised $1,800 for Doctors Without 
Borders, an international medical humanitarian organization working to relieve 
suffering in Iraq and other troubled areas of the world. 

Attendance: 65 

 

 

 

 

 

http://faumacarthurlibraryexhibit.blogspot.com/
http://www.library.fau.edu/news/releases/090208b.pdf
http://faumacarthurlibraryexhibit.blogspot.com/
http://www.library.fau.edu/news/releases/090208a.pdf
http://www.library.fau.edu/news/releases/082108.pdf
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm
http://www.library.fau.edu/news/media.htm


 

ADDITIONAL OUTREACH AND SERVICES  

 March 2009: Women’s History Month featured the” Women’s Studies International 

database” form Digital Libraries. 

 April/May 2009: Student Organization Exhibition: LAMDA United created a display of 

books movies, photographs and materials with homosexual and transsexual themes. 

 

The Wimberly Library helped to organize the Jewish Cultural Society at FAU in the summer 

of 2008 to help advance Jewish cultural traditions and education at FAU through philanthropic 

endeavors and programs. The volunteer group holds cultural events, activities and courses to 

support the library’s extensive and diverse Jewish cultural and music collections, educational 

outreach programs and live performances. The group, which now has 128 members, held 11 

events during the 2008-09 year. The events drew about 750. 

 

FACULTY/STAFF COLLABORATIONS: 

Carol Lewis, assistant director of Communications, Cultural Affairs and Donor Relations, joined 

the FAU President Diversity Committee, which promotes diversity and addresses diversity-

related concerns at FAU. 

 

FAU’s John D. MacArthur Campus Library Gallery has collaborated with Diversity Student 

Services to host two exhibitions, one during Black History Month and the other during Women’s 

History Month. Everything from planning, recruiting artist and hanging show was done by both 

departments. Dr. Taylor Hagood wrote an essay on one of the featured artists for inclusion in the 

published exhibition catalog. Dr. Jackie Kern wrote the forward for this catalog. Kern, associate 

director of Diversity Services, has been added as one of the committee members for the gallery 

steering committee. She brings a wealth of art knowledge along with her connections and 

influence on campus.  

 

John Cutrone, programs coordinator at the Wimberly Library share the IRAQ exhibit with the 

MacArthur Campus for our display. 

 

Florida Atlantic University Library exhibited one of 10 projects created by an international 

coalition of artists to commemorate the March 2007 bombing victims of Mutanabbi Street, the 

heart and soul of Baghdad’s literary and intellectual community. FAU Libraries also digitized the 

collection for Internet access. In response to the bombing, the Mutanabbi Street Coalit ion created 

a 43-piece collection of hand-printed broadsides to protest not only the tragedy of the 30 deaths 

and 100 injuries, but also the idea of a targeted attack on a street that has always been a place for 

exchanging ideas. The The Arthur and Mata Jaffe Center for Book Arts at FAU Libraries 

acquired a set of the broadsides from the California-based coalition and showcased the art in an 

exhibition, "Mutanabbi Street Starts Here." The broadsides are now part of the Jaffe center’s 

permanent collection after the exhibition. 

 

“Dafatir: Contemporary Iraqi Book Arts,” a travelling exhibition of books handmade by Iraqi 

artists, followed “Mutanabbi Street Starts Here” at the library. 



 

 

 

 

 

 

 

 

 

 

 

 

Appendix 20 
 



College of Education: Diversity Report 2008-2009 
 
In response to the request: 
 

Consistent with Florida Atlantic University’s affirmation of diversity and its various 
diversity initiatives, the President Office and the University Diversity Committee are 
required to compile an annual diversity report for the Board of Trustees.  

 
This report from the college includes facts and assessment of  
 

• Inclusiveness of campus’s atmosphere 
• Faculty and staff involvement in diversity events 
• The number of diversity training and/or workshops provided to students, faculty, 

administrators, and staff 
• Efforts made to recruit and employ minority faculty and staff 
• Efforts made to integrate diversity into university curriculum 

 
 
Responses to the five bullets above are not in the listed order. 
 
Bullet: Efforts made to integrate diversity into university curriculum 
 
It is important for the university to understand how the College of Education (COE) addresses 
diversity. The College of Education is accredited by The National Council for Accreditation in 
Teacher Education (NCATE). In the spring 2007 visit, the college was awarded full continuing 
approval based on the 2002 NCATE standards where standard 4 is totally related to diversity. 
The COE served as a Board of Examiners training site in 2008 under the new NCATE standards. 
The four training teams each applauded our diversity plan (NCATE Standard 4, Diversity, 
Attachment A). 
 
In NCATE Standard 4, Diversity, Element 1, a college must meet the element or it will not pass 
the entire accreditation cycle. This component links directly to bullet 5 above, efforts made to 
integrate diversity into the university curriculum. (see attachment A, paragraph 2). It is therefore 
evident that the college integrates diversity into courses within all programs. Several departments 
are accredited in their content area. Each of these accrediting bodies has similar diversity 
standard requirements (see Attachment B). 

Bullet: Inclusiveness of campus’s atmosphere 

The College of Education adopted a conceptual framework in 2005 to reflect our commitment to 
teaching and learning. http://www.coe.fau.edu/NCATE/Policy/Policy_Manual.pdf An important 
piece of this conceptual framework includes the faculty’s commitment  to diversity in multiple 
contexts, including the college and campus atmosphere (for details, see Attachment C)  

 The College of Education’s mission statement is aligned to the Conceptual Framework, and 
addresses diversity:  



The mission of the College of Education is to serve the community of Florida Atlantic 
University by providing effective leadership in areas of research, service and teaching at the 
local, state, national and international levels, through the initial and advanced preparation of 
informed, capable, ethical and reflective decision making professionals. Our faculty and 
students seek to promote and sustain authentic change, excellence and equity in their 
respective fields, and in the organizations and systems with which they are associated. The 
College’s programs reflect changing societal needs and incorporate web-supported delivery 
systems, current methodologies and research, which bring faculty and students together to 
improve the quality of education for all in an increasingly diverse, technological, inclusive 
and global society.  

 
A specific example of inclusiveness in the campus atmosphere is the Davie Campus Diversity Day 
in April, 2009. 
 
Bullets: The number of diversity training and/or workshops provided to students, faculty,    
   administrators, and staff 
  
   Faculty and staff involvement in diversity events 
 
Because all faculty and staff were involved in the NCATE process, Conceptual Framework 
design, and syllabi review related to the area of diversity, all faculty and staff were involved in 
multiple in-service activities related to diversity.  
 
The College has a standing Diversity Committee: 

 
The College of Education Diversity Committee oversees the College’s diversity planning 
for faculty, staff and students, as well as the College’s commitment to preparing 
professionals for a diverse environment. The committee is composed of one member 
from each of the academic Departments in the College, as well as the Office of Academic 
and Student Services. The chair of this committee is elected bi-annually by the committee 
members. The chairperson of the committee shall be a College representative to the 
University Diversity Committee.  
 
The members of the committee act as liaisons with their Departments to ensure that 
committee recommendations are considered in the development of Department diversity 
plans and curricular offerings. The committee is charged with the oversight of 
Department and College recruitment and retention plans, review of educational 
programming related to preparing students for diverse settings, as well as with 
recommending policies and procedures related to diversity issues in the College. 

 
The published Organizational Chart, including Diversity, the Diversity Plan, and a Diversity 
Data Report are available:  
 
http://www.coe.fau.edu/NCATE/Org_Charts/NCATE_Org_Chart.pdf 
 
http://www.coe.fau.edu/NCATE/Strategic_Plans/COE_Diversity_Plan.pdf 



 
http://www.coe.fau.edu/reports/PDF/DiversityDataReport2007.pdf 

The COE Diversity Data Report (compiled every two years) is used to explore the 
diversity of our college programs among other colleges of education across the state of 
Florida, and to compare our college to other colleges within the university. This data is 
analyzed in regard to “service area” census data from South Florida population studies. 

 
 
 
Bullet: Efforts made to recruit and employ minority faculty and staff 
 
The faculty have revised the Diversity Plan for the College of Education and inserted the plan in 
the college’s policies and procedures manual.  This plan related to college’s strategies for the 
recruitment and retention of a diverse faculty, staff and student body.  Additionally, the college 
faculty assembly has voted to make the college’s diversity committee a standing committee of 
the college.  The committee sponsors workshops and seminars, makes recommendations to 
changes in college policy, procedures and practices, and provides a review of curriculum related 
to diversity issues.  This committee also monitors the implementation of the college’s Diversity 
Plan. 
 
Various constituencies within the college have provided specific examples of the five bullets  
requested. These anecdotal responses and examples have been compiled and listed below: 
  
Inclusiveness of campus’s atmosphere 

• The Davie Campus sponsored a “diversity day” in April, 2009. 
 
Faculty and staff involvement in diversity events 

• The college, through the College International Committee and other committees, has 
sponsored guest lecturers for faculty and student attendance on a variety of topics 
including multi-cultural issues.  These events have been very well attended by both 
students and faculty. 
 

• Faculty representatives from the diversity committee share committee information with 
respective departments during department meetings. 

 
• Women’s Leadership Forum, March 2009 

 
• Research Symposium, March 2009 

 
• Hosting Visitors from the Netherlands, April 20-24,2009 

 
• Language and Culture Conference, co-sponsored by the Palm Beach County Public 

Schools, the FAU College of Education, and Palm Beach Community College, June 9-10, 
2009 
 

• International Visiting Scholars from Merida, Mexico, June 7-12, 2009 



 
• London Study Abroad program, July 2009 

 
The number of diversity training and/or workshops provided to students, faculty, 
administrators, and staff 

• One honor was awarded to a faculty member for her mentoring of a student from an 
underrepresented minority in a graduate program. 

 
• There is a required core course for all students in Communication Sciences Disorders, 

SPA 6558 – Evaluation and Treatment of Linguistically and Culturally Different 
Populations. All disorder courses provide information on evaluation and treatment of 
individuals with speech and language disorders who are linguistically or culturally 
different. 

 
• TESOL Faculty Training Workshop, June/July 2009 

 
 
Efforts made to recruit and employ minority faculty and staff, (and students) 

• One department noted they interviewed over 50% diverse individuals for a senior 
secretary position. They hired a person from an underrepresented minority for the 
position. 

 
• Graduate Fellowships, awarded in September 2008 and designated to Graduate Assistants 

in April 2009 
 

• Hiring of minority Graduate Assistants for the TESOL program, Fall 2008 
 

 
Efforts made to integrate diversity into university curriculum 

• A precise strategy is employed to ensure diverse placements in all field placements, 
practicum placements and clinical, student teaching placements across the FAU service 
area. (data available upon request) 

 
• The ESE department increased student practicum placements into diverse schools. 

 
• A new undergraduate course, EEX 2005 was developed stressing disability as another 

member in the diverse population in society. 
 

• A new bachelor’s program was developed for young children, and recruits students 
(future teachers) from highly diverse populations. 

 
• EDG 6625 Study Abroad program in London 

• Development and approval of EDF 2600, Educating the Global Citizen, and new course 
in the undergraduate core curriculum 

• Revision of EDF 6637, Educating the African American Student 



• One department is involved in a partnership with the school district of Palm Beach 
County to train ESOL teachers to become ESOL counselors. This was in direct response 
to an overwhelming need for School Counselors reflect the diversity of the student 
populations that were in Palm Beach County. To date, they are training our third cohort, 
and have placed close to 30 counselors in the field.  

 

 

 

 

 

 



Attachment A 

NCATE Standard 4: Diversity 

The unit designs, implements, and evaluates curriculum and provides experiences for 
candidates to acquire and demonstrate the knowledge, skills, and professional 
dispositions necessary to help all students learn. Assessments indicate that candidates can 
demonstrate and apply proficiencies related to diversity. Experiences provided for 
candidates include working with diverse populations, including higher education and P–
12 school faculty, candidates, and students in P–12 schools. 

Curriculum, field experiences, and clinical practice promote candidates’ development of 
knowledge, skills, and professional dispositions related to diversity identified in the unit’s 
conceptual framework. They are based on well developed knowledge bases for, and 
conceptualizations of, diversity and inclusion so that candidates can apply them 
effectively in schools. Candidates learn to contextualize teaching and draw effectively on 
representations from the students’ own experiences and cultures. They challenge students 
toward cognitive complexity and engage all students, including English language learners 
and students with exceptionalities, through instructional conversation. Candidates and 
faculty regularly review candidate assessment data on candidates’ ability to work with all 
students and develop a plan for improving their practice and the institution’s programs. 

Candidates in conventional and distance learning programs interact with professional 
education faculty, faculty in other units, and school faculty from a broad range of diverse 
groups. Higher education and school faculty with whom candidates work throughout their 
preparation program are knowledgeable about and sensitive to preparing candidates to 
work with diverse students, including students with exceptionalities. 

Candidates engage in professional education experiences in conventional and distance 
learning programs with candidates from the broad range of diverse groups. The active 
participation of candidates from diverse cultures and with different experiences is 
solicited, valued, and promoted in classes, field experiences, and clinical practice. 
Candidates reflect on and analyze these experiences in ways that enhance their 
development and growth as professionals. 

Extensive and substantive field experiences and clinical practices for both conventional 
and distance learning programs are designed to encourage candidates to interact with 
exceptional students and students from a broad range of diverse groups. The experiences 
help candidates confront issues of diversity that affect teaching and student learning and 
develop strategies for improving student learning and candidates’ effectiveness as 
teachers. 

 

 



 

 



Attachment B 

Some departments are accredited by other organizations: 
The Counselor Education department responds to a national accrediting body, CACREP, and 
must meet all standards within standard 2 of this agency, in addition to NCATE standards. 
Language from the CACREP Documents for the Masters Programs: 
 

2. SOCIAL AND CULTURAL DIVERSITY - studies that provide an understanding of 
the cultural context of relationships, issues and trends in a multicultural and diverse 
society related to such factors as culture, ethnicity, nationality, age, gender, sexual 
orientation, mental and physical characteristics, education, family values, religious and 
spiritual values, socioeconomic status and unique characteristics of individuals, couples, 
families, ethnic groups, and communities including all of the following: 

a. multicultural and pluralistic trends, including characteristics and concerns 
between and within diverse groups nationally and internationally; 
b. attitudes, beliefs, understandings, and acculturative experiences, including 
specific experiential learning activities; 
c. individual, couple, family, group, and community strategies for working with 
diverse populations and ethnic groups; 
d. counselors’ roles in social justice, advocacy and conflict resolution, cultural 
self-awareness, the nature of biases, prejudices, processes of intentional and 
unintentional oppression and discrimination, and other culturally supported 
behaviors that are detrimental to the growth of the human spirit, mind, or body.  
e. theories of multicultural counseling, theories of identity development, and 
multicultural competencies; and 
f. ethical and legal considerations. 

All Initial Certification Teacher Programs must additionally respond to the Florida Department 
of Education standards, including evidence of diverse placements, ESOL training, and successful 
implementation of strategies with diverse learners in the classroom. For more information: 
http://www.fldoe.org/profdev/pdf/final_esol.pdf 

The Communication Sciences Disorders department responds to a national accrediting agency, 
ASHA,  diversity standards: 

 3.2 
Academic and clinical education reflects current knowledge, skills, technology, and 
scope of practice. The curriculum is regularly reviewed and updated. The diversity 
of society is reflected throughout the curriculum. 

 
The program must provide evidence that the curriculum is regularly and systematically 
evaluated and updated to reflect current knowledge and scope of practice in the 
profession. Sensitivity to issues of diversity should be infused throughout the curriculum. 
Evidence of regular and systematic evaluation may include institutional program 



evaluations, exit interviews, alumni and employer input, and faculty and administrative 
review of student performance and outcomes. 

 

 

 



Attachment C 

Excerpt from the College of Education Conceptual Framework on diversity: 

Society will become more diverse. The modification of worldwide economic, cultural 
and social conditions and contexts is changing the demographic composition of our 
society, bringing with it changing qualitative demands for the education of teachers and 
other educational leaders.  
 
Commitment to Diversity 

 
The College of Education at Florida Atlantic University sustains a proactive commitment 
to recruiting and retaining faculty and students that come from diverse backgrounds. This 
commitment acknowledges that the modification of worldwide economic, cultural and 
social conditions and contexts is changing the demographic composition of our society, 
bringing with it changing needs for the professional development of educators and 
educational leaders. South Florida is a clear example of how shifting demographics are 
making a profound impact on the profile of educational institutions and their 
communities, and placing challenging new demands on the professions that serve them.  

 
In keeping with the Code of Ethics and the Principles of Professional Conduct as 
established by The Florida Education Standards Commission, educators and students 
value: 

- the worth and dignity of every person 
- the pursuit of truth 
- devotion to excellence 
- acquisition of knowledge 
- the nurture of democratic citizenship 

 
The educator’s primary professional concern will always be for the student and the 
development of the student’s potential. The educator strives to achieve and sustain the 
highest degree of ethical conduct.  

 
It should be noted that many of our programs possess ethics codes that relate to their 
specialist fields, as established by the pertinent professional associations. For example, 
the Department of Communication Science and Disorders applies the ethical principles of 
the American Speech-Language-Hearing Association (ASHA). The Department of 
Counselor Education incorporates the code of ethics of the American Counseling 
Association (ACA), and subsidiary associations such as the American Mental Health 
Counselors Association, the American School Counselors Association and the American 
Rehabilitation School Counselors Association.  

 
The College of Education is thereby committed to offering comprehensive professional 
preparation programs so that faculty and students may establish authentic communities of 
practice, where all, including minority and disadvantaged students, are included in such a 
way that they may achieve their fullest potential.  



 
Diversity in local, national and international contexts 

 
Among the increasingly complex situations affecting society, diversity presents a major 
challenge to education. In the 21st century, as society becomes even more 
demographically diverse, educators will, more than ever, need to be able to develop, 
foster, and lead tolerant and democratic schools. Through the study of ethics professional 
educators “will be better prepared to recognize, reflect on, and appreciate differences” 
(Poliner Shapiro & Stefkovich, 2001).  

 
This has implications for the ethnic and cultural composition of faculty, for the College’s 
philosophy of education, for the cultural content of the curricula in every department, and 
calls on faculty and staff to sustain a critical perspective of the values and assumptions 
that underpin all collegial and professional activity. They must “cultivate a shared vision, 
meaningful and coherent professional and personal experiences, and a sense of 
membership in a community of learning with persons who may have some profound 
differences in living conditions, values, and beliefs” (Beck & Murphy, 1994, p. 3).  

 
In an increasingly diverse society, this is also a call for faculty to be exemplary models of 
openness, empathy and respect for differences, be they based on gender, race, ethnicity, 
culture, exceptionality, sexual orientation or religion. It also means that programs should 
include culturally relevant content and pedagogy.  

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

Appendix 21 
 



 
 

Diversity Report 2009 
 

Department of Electrical Engineering 
 
The Department of Electrical Engineering included the issues of diversity and equal opportunity 
in its strategic planning exercise several years ago.  The Department Electrical Engineering may 
be unique among university departments for having had developed early on a statement of this 
type. 
 
The Department statement acknowledges the richness of commonalities and differences that we 
share as a Department and University community, aspires to increase the diversity in our 
Department and University community through commitment to our recruitment and retention 
efforts, and acts to effectively prepare citizen-leaders for a pluralistic world. 
 
During the 2009 period, the Department of Electrical Engineering welcomed and supported 
diversity in the following ways: 
 

1. Incorporating Diversity-Related Scholarship in Courses: 
 

 Modules on diversity have been integrated into our courses EGN 1002 
Fundamentals of Engineering (freshman level) and EEL 3012 Electrical 
Engineering Practice (senior level).  Effort is being made to develop a 
sophomore-junior level course that will also include a discussion of diversity and 
entrepreneurship. 

 The new General Education course proposed by Sal Morgera, Nature:  
Intersections of Science, Engineering, and the Humanities, will include a 
teaching module and assignments on the subject of nature and diversity. 

  
2. Outreach and Service: 

 
 Invited to speak at the Philosophy Club, Century Village, Deerfield Beach on the 

topic of Hindu Philosophy and Indian Culture (January 2008, Dr. P.S. 
Neelakanta). 

 Board Member and Vice President, Chinese Association of Science and 
Technology of South Florida (2005-08, Dr. Hanqi Zhuang). 

 Science Fair Judges, Broward County (Drs. Sal Morgera and Dani Raviv). 
 Invited to speak at the Women in Engineering Day event at Lockheed Martin (20 

November 2008, Dr. Nurgun Erdol). 
 Invited to serve on the Women in Engineering Panel (part of FAU 2008 

Engineering Week activities, Dr. Nurgun Erdol). 
 President, Thai American Association in South Florida (2009, Dr. Vichate 

Ungvichian). 
 Board Member, Buddhist Thai Temple, Homestead (2008, Dr. Vichate 

Ungvichian). 



 
 

3. Self-Education, Increasing Awareness: 
 

 Participation in FAU diversity panel discussion organized by the Women of 
Tomorrow (28 October 2008, Drs. Dolores DeGroff and Nurgun Erdol and Ms. 
Tayler Kung). 

 Organization of Thai American Association Multicultural Festival (March 7-8, 
2008, Dr. Vichate Ungvichian); more than 15,000 attend this event. 

 
4. Mentoring, Counseling, or Advising Students and Student Organizations: 

 
 Faculty Adviser, Society of Women Engineers (Dr. Nurgun Erdol). 
 Recruitment efforts, including visits to High Schools and Community Colleges 

(Dr. Sal Morgera and Ms. Tayler Kung). 
 
Please note that this list is neither exhaustive nor all-encompassing.  While issues related to race 
and gender are often preeminent, other issues are also important, such as issues related to 
ability/disability, international students/scholars, religious minorities, and so on. 
 
Letter received from EE student, and single mom, on 4/23/09 
: 
Taylor, 
 
   Among the professors here at FAU, there were several that were very helpful and supportive to 
me as a student in this very demanding curriculum of electrical engineering. 
   Two professors really stood out to me, one being Dr. Degroff.  I was a student in three of her 
classes and she was very helpful to me, assisting me whenever I needed guidance.  As a single 
mother she also understood the heavy demands I had at home as well as the school work I had at 
school.  She always comforted me which really helped whenever I was stressed out with 
studying or exams. 
    Another professor who was supportive to me as a student was Dr. 
Zhuang.  His son goes to daycare with my daughter, so he also knows the struggles and demands 
of being a parent.  As my microcontrollers professor, he saw me trying my hardest and knew I 
was a good student.  
To support my efforts, he has offered to write me a recommendation letter to provide help and 
support for job recruitment. 
   These professors have been very helpful to me.  Hopefully their support they gave me and 
other students will be recognized and rewarded, students like me really appreciate them.  They 
made FAU a better experience for me. 
 
Sincerely, 
Jamie Klinger 



Division of Engineering Student Services 
 
The College of Engineering and Computer Science enjoys a partnership with SECME, Inc., Palm 
Beach and Broward schools districts, qualifies as a program in the college’s diversity initiatives.  
We offer 25 four-year scholarships ($3000 a year for $1500 in Fall and $1500 in the Spring) to 
Palm Beach and Broward County graduating seniors that participate in SECME.   
 
SECME's goal is to increase the pool of historically under-represented, geographically under-
served, and differently abled students who will be prepared to enter and complete post-secondary 
studies in science, technology, engineering and mathematics (STEM), thus creating a diverse and 
globally competitive workforce. 
 
More information is available at the SECME website:  www.secme.org. 
 
The Division of Engineering Student Services (DESS) sponsored a panel discussion during the 
past year attended by advisors in our College.  The panel discussed engineering with high school 
girls from the Palm Beach and Broward County schools.  Adrienne Simmons, from 
DESS, facilitated the event.  A female student in Electrical Engineering served as a mentor to the 
visiting students for the day.   
 



Department of Civil Engineering 
 
The Florida Atlantic University students pursuing degrees in the Department of Civil 
Engineering find a supportive, inclusive environment where they can excel in becoming 
competent, professional civil engineers.  From religious accommodation designing semester 
scheduling to allow students time to pray or observe religious holidays to accommodating 
financial needs to disadvantage first generation, minority students and working students, the 
Department of Civil Engineering works closely with the Office of Multicultural Affairs, 
International Students & Scholars Office, and Financial Aid Office to prevent issues that could 
jeopardize the retention of civil engineering students.   
 
Most civil engineering faculty members participate in student organizations and they encourage 
underrepresented minorities and women to be part of design competitions and events.  To ensure 
participation of all students, the Department decided to provide free membership to the American 
Society of Civil Engineering.  In addition to being a president of a Latin American women 
organization,  as member of the Professional Development Committee of the National 
Association of Asian American Professionals, Career and Professional Development Annual 
Conventions Member of the National Society of Hispanic MBAs, Latino Professional Network, 
the U.S. Hispanic Chamber of Commerce, the Civil Engineering Advisor ensures that civil 
engineering students have access to activities and resources available to them to ensure 
successfully completing their programs and career placement.  Additional resources benefiting 
FAU civil engineering students results from the experience of the Civil Engineering Advisor 
mentoring Caribbean, African-American and female students at FAU through the Office of 
Multicultural Affairs,  the University of Massachusetts TRIO programs; Boston University 
Multicultural Affairs Outreach Programs, the Humphrey Fellowships (International); and a 
Women’s Guild.  In addition, the Civil Engineering Advisor has military education training to 
serve better the active and veteran armed forces personnel pursuing degrees in the Department of 
Civil Engineering. 
 



 
Student Level 

Undergraduate Graduate  

Class Level Class Level 

Freshma
n  

Sophomor
e  

Junio
r  

Senio
r  

Secon
d 

BA/BS 

Total Master'
s  

Doctora
l  

Tota
l 

Total 
  

# # # # # # # # # # 

Ethnicity Gender  

Femal
e  1 1 3 9   14 6 2 8 22 

Male  15 13 17 32 4 81 14 3 17 98 

Asian Or 
Pacific 
Islander  

Total 16 14 20 41 4 95 20 5 25 120 

Gender  

Femal
e  7 7 5 9 1 29 2 3 5 34 

Male  55 23 43 89 3 213 10 1 11 224 

Black (Not of 
Hispanic 
Origin) 

Total 62 30 48 98 4 242 12 4 16 258 

Gender  

Femal
e  15 7 8 18 1 49 5 1 6 55 

Male  62 50 56 85 2 255 27 6 33 288 

Hispanic  

Total 77 57 64 103 3 304 32 7 39 343 

Gender  

Femal
e  1         1       1 

Male  1   4 3   8       8 

American 
Indian/Alaska
n Native 

Total 2   4 3   9       9 

Gender  

Femal
e  1 4 3 7   15 14 11 25 40 

Male  3 5 13 41 4 66 47 21 68 134 

Non-Resident 
Alien  

Total 4 9 16 48 4 81 61 32 93 174 

Gender  

Femal
e  21 12 17 33 4 87 12 3 15 102 

Male  147 112 122 197 17 595 56 13 69 664 

White (Not of 
Hispanic 
Origin) 

Total 168 124 139 230 21 682 68 16 84 766 

Gender  

Femal
e    1 1     2 1   1 3 

Male    1 4 5   10 1   1 11 

No 
Indication/No
t Reported  

Total   2 5 5   12 2   2 14 

Gender  

Femal
e  46 32 37 76 6 197 40 20 60 257 

Male  
283 204 259 452 30 

1,22
8 155 44 199 

1,42
7 

Total 

Total 329 236 296 528 36 1,42 195 64 259 1,68
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e  
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r  
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r  
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d 

BA/BS 

Total Master'
s  

Doctora
l  

Tota
l 

Total 
  

# # # # # # # # # # 
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Faculty & Staff Headcounts 
Period: 2008-2009 (as of the fall term) 
University Area: All Areas 

Department(s): All Department 
Job Classification(s): All Classifications 
Campus: All Campuses 
Pay Plan Groups: Faculty ( Instructional , Administrative , Research , Other ) - Adjuncts - AMP - SP - Temporary Staff 

 

Full-time/Part-time 

Part-Time Full-Time 

All 
  

# # # 

Pay Plan Group Race/Ethnicity Gender <> 

Female  1 22 23 

Male    68 68 

Asian Or Pacific Islander  

All 1 90 91 

Gender <> 

Female  1 37 38 

Male    21 21 

Black (Not of Hispanic Origin) 

All 1 58 59 

Gender <> 

Female    38 38 

Male    28 28 

Hispanic  

All   66 66 

Gender <> 

Male    1 1 

American Indian/Alaskan Native 

All   1 1 

Gender <> 

Female    23 23 

Male  1 47 48 

Non-Resident Alien  

All 1 70 71 

Faculty  

White (Not of Hispanic Origin) Gender <> 



Female  13 358 371 

Male  11 420 431 

 

All 24 778 802 

Gender <> 

Female  15 478 493 

Male  12 585 597 

 

All 

All 27 1,063 1,090 

Race/Ethnicity Gender <> 

Female  2 1 3 

Male  8   8 

Asian Or Pacific Islander  

All 10 1 11 

Gender <> 

Female  9   9 

Male  7 1 8 

Black (Not of Hispanic Origin) 

All 16 1 17 

Gender <> 

Female  25 1 26 

Male  17 1 18 

Hispanic  

All 42 2 44 

Gender <> 

Female  2   2 

Male  3 1 4 

Non-Resident Alien  

All 5 1 6 

Gender <> 

Female  227 6 233 

Male  210 10 220 

White (Not of Hispanic Origin) 

All 437 16 453 

Gender <> 

Female  265 8 273 

Male  245 13 258 

Adjunct  

All 

All 510 21 531 

Race/Ethnicity Gender <> 

Female    28 28 

Male    19 19 

Asian Or Pacific Islander  

All   47 47 

Gender <> 

Female    84 84 

Male    57 57 

Black (Not of Hispanic Origin) 

All   141 141 

Gender <> 

Female  1 37 38 

Male    28 28 

Hispanic  

All 1 65 66 

AMP  

Non-Resident Alien  Gender <> 



Female    10 10 

Male    12 12 

 

All   22 22 

Gender <> 

Female  19 320 339 

Male  2 262 264 

White (Not of Hispanic Origin) 

All 21 582 603 

Gender <> 

Female  20 479 499 

Male  2 378 380 

 

All 

All 22 857 879 

Race/Ethnicity Gender <> 

Female    17 17 

Male    4 4 

Asian Or Pacific Islander  

All   21 21 

Gender <> 

Female  1 111 112 

Male    54 54 

Black (Not of Hispanic Origin) 

All 1 165 166 

Gender <> 

Female  1 60 61 

Male  1 26 27 

Hispanic  

All 2 86 88 

Gender <> 

Female    3 3 

Male    1 1 

Non-Resident Alien  

All   4 4 

Gender <> 

Female  21 307 328 

Male  1 165 166 

White (Not of Hispanic Origin) 

All 22 472 494 

Gender <> 

Female  23 498 521 

Male  2 250 252 

SP  

All 

All 25 748 773 

Race/Ethnicity Gender <> 

Female  7 2 9 

Male  2 1 3 

Asian Or Pacific Islander  

All 9 3 12 

Gender <> 

Female  19 4 23 

Male  15 3 18 

Black (Not of Hispanic Origin) 

All 34 7 41 

Temporary Staff  

Hispanic  Gender <> 



Female  21 10 31 

Male  16 5 21 

 

All 37 15 52 

Gender <> 

Female  3 1 4 

Male  1 2 3 

American Indian/Alaskan Native 

All 4 3 7 

Gender <> 

Female  14 8 22 

Male  10 3 13 

Non-Resident Alien  

All 24 11 35 

Gender <> 

Female  122 18 140 

Male  65 24 89 

White (Not of Hispanic Origin) 

All 187 42 229 

Gender <> 

Male  1   1 

No Indication/Not Reported  

All 1   1 

Gender <> 

Female  186 43 229 

Male  110 38 148 

 

All 

All 296 81 377 

Race/Ethnicity Gender <> 

Female  10 70 80 

Male  10 92 102 

Asian Or Pacific Islander  

All 20 162 182 

Gender <> 

Female  30 236 266 

Male  22 136 158 

Black (Not of Hispanic Origin) 

All 52 372 424 

Gender <> 

Female  48 146 194 

Male  34 88 122 

Hispanic  

All 82 234 316 

Gender <> 

Female  3 1 4 

Male  1 3 4 

American Indian/Alaskan Native 

All 4 4 8 

Gender <> 

Female  16 44 60 

Male  14 64 78 

Non-Resident Alien  

All 30 108 138 

Gender <> 

All 

White (Not of Hispanic Origin) 

Female  402 1,009 1,411 



Male  289 881 1,170  

All 691 1,890 2,581 

Gender <> 

Male  1   1 

No Indication/Not Reported  

All 1   1 

Gender <> 

Female  509 1,506 2,015 

Male  371 1,264 1,635 

 

All 

All 880 2,770 3,650 

 

Run Date: April 27, 2009 

Program: FacultyStaff_Report.sas 

  

Office of Institutional Effectiveness & Analysis 

Source: Banner HR Extract 
 
  
Institutional Effectiveness & Analysis  |  Contact us: iea@fau.edu  
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Memorandum 
 
To:  Dr. Maria Santamarina, FAU Diversity Officer 
 
From:  Julie Pettingill, Director, Operations & Services at HBOI 
 
Re:  2009 Diversity Report Information for HBOI 
 
Date:  April 21, 2009 
 
Please accept this memo as a narrative summary of diversity activities and participation at HBOI 
for this year. 
 
Inclusiveness of campus atmosphere 
HBOI’s atmosphere has demonstrated inclusiveness in its invitations to the FAU/HBOI and 
external communities to attend the Ocean Science Lecture Series, Film Series, and other 
sponsored events, and to visit the Ocean Discovery Center, which is open to the public.   
 
Faculty and Staff Involvement in diversity events 
In November of 2008 HBOI received an invitation to nominate a representative from HBOI to serve 
on the University’s Diversity Committee.  In December of 2008 a representative was accepted and 
has attended four meetings via VTC.   
 
Flyers for ‘heritage month” events and activities on the various campuses have been posted in 
public areas, such as the cafeteria, as well as to other campus locations.  I’m not aware of the 
participation of HBOI employees or students at these events, but I would presume it was low due 
to location. 
 
HBOI has an employee representative on the University AIDS Committee through Student Affairs. 
 
Number of diversity training and/or workshops provided to students, faculty, 
administrators, and staff 
Two HBOI employees attended the Diversity 101 Workshop held in February at the Treasure 
Coast campus. 
 
Approximately 80% of HBOI employees have attended the two Anti-Harassment/Anti-
Discrimination Workshops held at HBOI and one held at the Treasure Coast campus. 
 
Efforts made to recruit and employ minority faculty and staff 
HBOI used the PeopleAdmin system for recruiting for any open faculty/staff positions.  No external 
advertising was conducted targeting any minority group. 
 
Efforts made to integrate diversity into university curriculum 
At this time there have been no specific diversity initiatives in the science classes taught at HBOI. 
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